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Jü°óQ Yø:‘ gòG Gd©óO

GCj†°Ék

Gd©óO 64lJû°ôjø G’Ch∫ 2102lbl.vog.secnanifsedtutitsni.www

fëƒ eù°ÉhGI HÚ Gd£ƒGF∞ ‘ G’EYØÉAGä4

JóQjÖ G’EOGQI Gd†°ôjÑ«á... Y∏≈''fÉQ''!5

GŸ©¡ó GCj†°Ék... jàóQqÜ!7

QGH£á GŸƒXØÚ... HóGjá d©ªπ f≤ÉH» ‘ G’EOGQI Gd©Éeá8

QF«ù¢ GŸôcõ G’dμÎhÊ LƒQê S°ÉYƒO jàƒb™ GcàªÉd¡É ‘ Gdæü°∞ G’Ch∫ eø 3102

GÿóeÉä Gd†°ôjÑ«á G’dμÎhf«qá

Jæ£∏≥ JÑÉYkÉ: 

GS°à©ÓΩ... aàü°ôjí... aóa™

WªƒMÉä GEdμÎhf«á

jæàª» dÑæÉ¿ GE¤ eæ¶ƒeá Gdóh∫ PGä G’bàü°ÉO G◊ô,

hY∏≈ gòG G’CS°ÉS¢ Jàîò G◊μƒeá JóQjé«Ék G’ELôGAGä

GdÓReá dàë≤«≥ G’fóeÉê ‘ G’bàü°ÉO Gd©ÉŸ» e™ GdàæÑq¬

GE¤ flÉWô G’CReÉä Gd©ÉŸ«á hGBNôgÉ G’CReá GŸÉd«á.

hM«å GC¿ G’bàü°ÉO Gd∏ÑæÉÊ jôJμõ H≤ù°ª¬ G’CcÈ Y∏≈

b£É´ GdàéÉQI hGÿóeÉä aÉE¿ hRGQI GŸÉ∫ Jàîò

G’ELôGAGä GdμØ«∏á Jû°é«™ Môcá GdàéÉQI hRjÉOI Méº

‰ƒ Gdû°ôcÉä hHÉdàÉ‹ aôU¢ Gd©ªπ. 

hdòd∂, Jù°©≈ hRGQI GŸÉ∫ d∏©ªπ Y∏≈ G‚ÉR e©ÉeÓä

GCU°ëÉÜ GŸü°Édí hGdôO Y∏≈ GS°àØù°ÉQGJ¡º hT°μÉhj¡º

Hù°ôYá hObá, JØÉOjÉk ’E◊É¥ Gd†°ôQ Ãü°É◊¡º e™

Gdù°©» GdóGFº eø NÓ∫ eû°ÉQj™ Gdàæª«á hGdàëójå

GŸù°àªôI GE¤ Gdàμ«∞ Gdù°ôj™ e™ eà£∏ÑÉä G◊ôcá

G’bàü°ÉOjá h–ƒ’J¡É hGdà£ƒQGä GdàμæƒdƒL«á

GŸù°àéóI hGŸà¨ÒGä Gd©ÉŸ«á.

d≤ó N£É dÑæÉ¿ eù°Éaá Y∏≈ Wôj≥ GEfû°ÉA G◊μƒeá

G’dμÎhf«á hG’fîôG• ‘ G’bàü°ÉO Gdôbª» hHóGCä

GEOGQGä Gdóhdá eù°ÒI J≤óË GÿóeÉä G’dμÎhf«á

d∏ªƒGWæÚ. 

h‘ gòG GÛÉ∫ GCW∏≤â hRGQI GŸÉ∫ f¶ÉΩ G’S°à©ÓΩ

Gd†°ôjÑ» G’dμÎhÊ Gdò… aàí GCeÉΩ GŸμ∏ØÚ HÉÜ

G’S°à©ÓΩ Yø JμÉd«∞ V°ôjÑá G’CeÓ∑ GŸÑæ«á. hgò√

Gÿ£ƒI g» GdÑóGjá d«ù¢ GE’q, hJû°μqπ “¡«óGk ÿ£ƒGä

e≤Ñ∏á WªƒMá ‘ gòG G’EWÉQ fÉCeπ ‘ GC¿ Jù°Égº ‘

–ù°Ú NóeÉä GdƒRGQI hJ«ù°Ò GCYªÉ∫ GŸƒGWæÚ,

hJƒaÒ Gdƒbâ hG÷¡ó Y∏«¡º, h‘ Gdƒbâ fØù°¬ ‘

–ù°Ú G’EjôGOGä Gd†°ôjÑ«á d∏îõjæá Gd©Éeá.

fiªó Gdü°Øó…

hRjô GŸÉd«á

gòG G’Ceô jû°ôì QF«ù¢ GŸôcõ G’EdμÎhÊ ‘ hRGQI

GŸÉ∫ LƒQê S°ÉYƒO ''ÃéôqO Gdæ≤ô Y∏≈ GdôGH§ GÿÉU¢

H†°ôjÑá G’CeÓ∑ GŸÑæ«qá, Áμø G’WqÓ´ Y∏≈ cπ

GŸ©∏ƒeÉä GŸà©∏≤á HÉd†°ôGFÖ GŸàƒLÑá Y∏≈ Y≤ÉQ

e©Ú''.hjƒV°í: ''jàº –ójó GÙÉa¶á GChq’k Kº Gd≤†°ÉA Kºq
GŸæ£≤á Gd©≤ÉQjqá heø Kºq Qbº Gd©≤ÉQ Ÿ©ôaá Gd†°ôjÑá

GdƒGb©á Y∏≈ gòG Gd©≤ÉQ Yø Gdù°æá G÷ÉQjá hGdù°æƒGä

Gdù°ÉH≤á Gdà» ⁄ Jóa™ V°ôjÑà¡É H©ó''. 

hjƒDcqó S°ÉYƒO GC¿q''gòG G’Ceô jù°¡qπ Y∏≈ GŸƒGWø e©ôaá

eÉ GEPG cÉ¿ Y∏≈ Y≤ÉQ√ V°ôjÑá eÉ, eø Oh¿ G’V°£ôGQ

GE¤ JμÑqó YæÉA eôGL©á hRGQI GŸÉ∫, cªÉ joªμqæ¬ eø e©ôaá

eÉ GEPG cÉ¿ Y∏≈ Y≤ÉQ eÉ V°ôGFÖ ZÒ eóaƒYá ‘ MÉ∫

GCQGO T°ôGA√''. 

e™ GEYÓ¿ hRGQI GŸÉ∫ ‘ GBÜ GdØÉFâ GEWÓb¡É f¶ÉΩ

G’S°à©ÓΩ Gd†°ôjÑ» G’EdμÎhÊ YÈ U°Øëà¡É

Y∏≈ G’EfÎfâ bl.vog.ecnanif.www,

Gf£∏≤â S°∏ù°∏á eø GÿóeÉä Gd†°ôjÑ«á

G’dμÎhf«á Gdà» S°«ÑóGC Gd©ªπ H¡É JÑÉYÉk, ÃÉ

jù°¡qπ e©ÉeÓä GŸμ∏qØÚ hjƒaqô Y∏«¡º G÷¡ó

hGdƒbâ hGŸÉ∫, hjû°é©¡º ‘ Gdƒbâ Y«æ¬ Y∏≈

G’eàãÉ∫ Gd£ƒY».

Gÿ£ƒI G’Ch¤ ‘ gòG G’EWÉQ “ã∏â ‘ HóA Gd©ªπ

Hîóeá G’S°à©ÓΩ Yø JμÉd«∞ V°ôjÑá G’CeÓ∑ GŸÑæ«á,

hg» Jà«í d∏ªμ∏qØÚ G’S°à©ÓΩ Yø Gd†°ôjÑá GŸàƒLÑá Y∏≈

Y≤ÉQ e©Ú eø NÓ∫ GEONÉ∫ GŸ©∏ƒeÉä GŸà©∏≤á H¬. hYø

GÿóeÉä G’dμÎhf«á Jƒaqô Y∏≈ GŸμ∏qØÚ YæÉA G◊†°ƒQ GE¤ eμÉJÖ GdƒRGQI ’E‚ÉR e©ÉeÓJ¡º
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–â bÉfƒ¿ Gdù°ôjqá Gd†°ôjÑ«qá''. hj†°«∞: ''GYàÑÉQGk eø

G’Ch∫ eø GCj∏ƒ∫ 2102, HÉä ‘ GEeμÉ¿ Lª«™ GŸμ∏ØÚ

GdôGZÑÚ ‘ G’S°àØÉOI eø NóeÉä G’S°à©ÓΩ Yø

GdàμÉd«∞ Gd†°ôjÑ«á YÈ G’EfÎfâ, GŸÑÉT°ôI ‘

Gdàù°é«π dói OGFôI NóeÉä he©∏ƒeÉä GŸμ∏ØÚ

GŸôcõjá, eø NÓ∫ J≤óË W∏Ö Hòd∂ )hgƒ eÉ Áμø GC¿

jëü°π YÈ G’fÎfâ(''. hjàÉH™ ''Hæà«éá Gd£∏Ö, jù°àëü°π

GŸμ∏q∞ Y∏≈ GS°º eù°àîóΩ hc∏ªá S°ô, hYæó L¡ƒR c∏ªá

Gdù°ô GÿÉU°á HÉŸμ∏q∞, jàº GEHÓZ¬ H†°ôhQI G◊†°ƒQ

GE¤ hRGQI GŸÉ∫ ‘ jƒΩ jëóO d¬, dμ» jàù°∏º HÉd«ó c∏ªá

Gdù°ôq, Y∏≈ ZôGQ eÉ gƒ e©ªƒ∫ H¬ ‘ eÉ jà©∏≥ HÑ£ÉbÉä

G’FàªÉ¿ ‘ GŸü°ÉQ±''. 

‘ ›É∫ Gdàü°ôjí:‘ eôM∏á ’M≤á S°«ÑóGC Gd©ªπ

Hîóeá Gdàü°ôjí G’EdμÎhÊ, hjμû°∞ S°ÉYƒO GC¿q
''GŸôM∏á G’Ch¤ ‘ gòG GÛÉ∫ S°àμƒ¿ NÉU°á HÉd†°ôjÑá

Y∏≈ Gd≤«ªá GŸ†°Éaá AVT,hg» GCU°Ñëâ LÉgõI

hS°àæ£∏≥ eÑóF«kÉ e™ HóGjá Gdù°æá GŸ≤Ñ∏á''. 

hjƒV°í S°ÉYƒO GC¿ ''Gdàü°ôjí G’dμÎhÊ j¡ó± GE¤

Jù°¡«π GCYªÉ∫ GŸμ∏ØÚ GŸù°é∏Ú ‘ Gd†°ôjÑá Y∏≈ Gd≤«ªá

GŸ†°Éaá dæÉM«á J≤óË Jü°ÉQjë¡º Gd†°ôjÑ«á ‡É jîØ∞

Gd©ÖA Y∏≈ GŸμ∏∞ hjo∏¨» GEeμÉ¿ hbƒ´ GCN£ÉA eÉOjá ‘

Gdàü°ôjí cªÉ jù°ªí HÉdàü°ôjí NÉQê GChbÉä GdóhGΩ

GdôS°ª». hjòcôq HÉC¿q ''GŸƒGWø Gd«ƒΩ ÁÓC Gdàü°ÉQjí

hj≤óqe¡É ŸôGcõ d«ÑÉ¿ HƒS°â Gdà» JôS°∏¡É HóhQgÉ GE¤

hRGQI GŸÉ∫, M«å j≤ƒΩ aôj≥ ‘ GdƒRGQI HÉ’WqÓ´ Y∏≈

cπ Jü°ôjí Y∏≈ MóI hjõhqO GdÈfÉeè G’dμÎhÊ H¬,

hJÉd«kÉ aÉE¿ J£Ñ«≥ Gdàü°ôjí G’dμÎhÊ jà«í Jî£» cπ

gò√ GŸôGMπ hGEONÉ∫ GŸ©∏ƒeÉä Hû°μπ aƒQ… GE¤

hj†°«∞: ''hGL¡æÉ H©†¢ Gdü°©ƒHÉä GŸà©∏q≤á HÉdù°ôjqá

Gd≤Éfƒf«qá, hdòd∂ fëø ’ f©£» e©∏ƒeÉä Hû°ÉC¿ eÉd∂

Gd©≤ÉQ, GEfqªÉ jμØ» GC¿ j©ô± GŸƒGWø Qbº Y≤ÉQ eÉ d«àªμqø

eø e©ôaá eÉ GEPG cÉ¿ Y∏«¬ V°ôjÑá GCh ’''. 

hj∏Øâ S°ÉYƒO GE¤ GC¿q ''GŸ©∏ƒeÉä GŸù°à©ÉOI YÈ GdÈfÉeè

jàºq –ójã¡É aƒQkG GC… GCfq¬, hÃéôqO GC¿ jóa™ T°îü¢

V°ôjÑà¬, Jü°Ñí gò√ GŸ©∏ƒeá eóQLá J∏≤ÉF«kÉ Y∏≈ OGJÉ

GdÈfÉeè Y∏≈ G’fÎfâ eø Oh¿ GCjqá e©Ée∏á GCNôi''. 

Gÿ£ƒGä GdàÉd«á

hjû°Ò S°ÉYƒO GE¤ GC¿q G’S°à©ÓΩ G’EdμÎhÊ Yø V°ôjÑá

G’CeÓ∑ GŸÑæ«á gƒ GCh∫ Gd¨«å ‘ ›É∫ GÿóeÉä

G’EdμÎhf«á GCh ''secivres-E''Gdà» S°àƒaqôgÉ hRGQI GŸÉ∫

YÈ eƒb©¡É. 

hjû°ôì S°ÉYƒO GC¿q GÿóeÉä G’EdμÎhf«á Gd†°ôjÑ«á

S°àæ≤ù°º GE¤ KÓKá GCbù°ÉΩ: G’S°à©ÓΩ hGdàü°ôjí

hGdóa™.

‘ ›É∫ G’S°à©ÓΩ:H©ó GEWÓ¥ G’S°à©ÓΩ

G’EdμÎhÊ Yø V°ôjÑá G’CeÓ∑ GŸÑæ«á, S°«àº bôjÑÉk

GEV°Éaá NóeÉä G’S°à©ÓΩ Yø JμÉd«∞ V°ôjÑ«á GCNôi.

dμøq S°ÉYƒO jƒV°í GC¿ ''G’S°àØÉOI eø NóeÉä

G’S°à©ÓΩ G’CNôi JØÎV¢ HÉŸμ∏q∞ GC¿ jù°àëü°π Y∏≈

GS°º eù°àîóΩ ”emanresU”hc∏ªá S°ô

”drowssaP”eø hRGQI GŸÉ∫, ’C¿q gò√ Gd†°ôGFÖ J≤™

Jàªá GŸæû°ƒQ U¢ 1

QF«ù¢ GŸôcõ G’EdμÎhÊ LƒQê S°ÉYƒO

G’S°à©ÓΩ hGdàü°ôjí hGdóa™... NóeÉä S°àμƒ¿ eàÉMá YÈ G’fÎfâ
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YæóeÉ jμƒ¿ GŸÑ∏≠ fióhOkG, GCeÉ ‘ MÉ∫ cÉfâ b«ªá

Gd†°ôjÑá YÉd«á a∏ø jù°à£«™ GŸμ∏q∞ Oa©¡É HÑ£Ébà¬,

hjàƒLqÖ YæógÉ Gd∏éƒA GE¤ Gdàëƒjπ GŸü°ô‘
q
''. 

hj∏Øâ S°ÉYƒO GE¤ GC¿q ''Gd©ªπ LÉQm còd∂ ’EQS°É∫ GEjü°É∫

Gdóa™ HƒGS°£á G’fÎfâ, ‡É S°«ƒaqô Y∏≈ GŸμ∏q∞ Yª∏«qá

G◊†°ƒQ GE¤ hRGQI GŸÉ∫ ’CNò G’Ejü°É∫''. 

hjƒDcó S°ÉYƒO GC¿q ''Wô¥ Gdóa™ G’dμÎhf«á gò√

eƒKƒ¥ H¡É hGBeæá eÄá HÉŸÄá, a©È GdÑ£Ébá G’FàªÉf«qá

Kªá V°ªÉ¿ d∏ªμ∏q∞, hGŸÑóGC hGMó, S°ƒGAk GS°àîóΩ

Gdû°îü¢ H£Ébá dμ» jóa™ dƒRGQI GŸÉ∫ GCh ’Hà«É´

MÉLÉJ¬; hGŸÑóGC Y«æ¬ j£Ñq≥ Y∏≈ Gdóa™ HƒGS°£á MƒGdá

eü°ôa«qá''. 

hjƒV°í S°ÉYƒO GC¿q ''GEWÓ¥ Nóeá Gdóa™ G’EdμÎhÊ ZÒ

‡μø GE’q H©ó GdÑóA Hà£Ñ«≥ GŸôM∏àÚ G’Chd«Ú, GC…

G’S°à©ÓΩ hGdàü°ôjí'', e©ôHkÉ Yø GCe∏¬ HÉC¿ ''jàº Pd∂ HÚ

Gdû°¡ô G’Chq∫ eø Gdù°æá GŸ≤Ñ∏á hT°¡ôgÉ Gdù°ÉOS¢ GC… ‘

Gdæü°∞ G’Chq∫ eø 3102''.

GdÈfÉeè, ‡É jë≤≥ haôkG ‘ Gdƒbâ hG÷¡ó hGŸÉ∫''. 

hYø G’CN£ÉA Gdà» Áμø GC¿ jôJμÑ¡É GŸμ∏q∞ GCKæÉA J©ÑÄà¬

dàü°ôjë¬, j£ªÄø S°ÉYƒO: ''GCKæÉA eπA Gd£∏Ö Y∏≈

G’fÎfâ jëü°π JÉCcqó GEdμÎhÊ J∏≤ÉF» eø U°ëqá

GŸ©∏ƒeÉä GdƒGQOI a«¬ HæÉA Y∏≈ GŸ©∏ƒeÉä hGdÑ«ÉfÉä

Gd†°ôjÑ«qá GŸƒLƒOI dói hRGQI GŸÉ∫ Yø GŸμ∏q∞''. 

hjû°Ò S°ÉYƒO GE¤ GC¿ ''Gdàü°ôjí Yø Gd†°ôGFÖ G’CNôi

S°«ü°Ñí ‡μækÉ JÑÉYÉk, H©ó HóA Gd©ªπ HÉÿóeá ‘ ›É∫

Gd†°ôjÑá Y∏≈ Gd≤«ªá GŸ†°Éaá''. 

‘ ›É∫ Gdóa™:jƒV°í S°ÉYƒO GC¿q ''GŸμ∏q∞ jóa™

MÉd«kÉ Gd†°ôGFÖ GŸàƒLÑá Y∏«¬ HƒGMóI eø Wôj≤àÚ:

S°ëÖ GEjü°É∫ Hμπ fƒ´ eø Gd†°ôGFÖ GŸàƒLqÑá Y∏≈

GŸμ∏q∞ Y∏≈ MóI heø Kºq Oa™ b«ªá cπq GEjü°É∫

d∏ü°æóh¥ ‘ hRGQI GŸÉ∫.

Gdóa™ YÈ GŸü°ô± H©ó Jù°∏«ª¬ G’Ejü°É∫ GÿÉU¢

HÉd†°ôjÑá.

hj†°«∞: ''GdØô¥ HÚ Wôj≤à» Gdóa™ gƒ GC¿q Gdóa™

d∏ü°æóh¥ ‘ hRGQI GŸÉ∫ jÈÇ Peqá GŸμ∏q∞ aƒQGk cƒ¿

GEONÉ∫ e©∏ƒeá Gdóa™ jëü°π eÑÉT°ôI, GCeÉ GEPG ” Gdóa™

YÈ GŸü°ô±, aàù°à¨ô¥ Gd©ª∏«á fëƒ 41jƒekÉ, GEP jéÖ

Gfà¶ÉQ GC¿ Jàù°∏º GdƒRGQI eø GŸü°ô± hQbá Gdóa™, M«å

j≤ƒΩ aôj≥ GdƒRGQI H©ó Pd∂ HÉEONÉ∫ GŸ©∏ƒeÉä GE¤

GdÈfÉeè G’dμÎhÊ''. 

hjàÉH™''GCeÉ ‘ MÉ∫ Gdóa™ G’dμÎhÊ, H©ó GYàªÉO√,

aÑªéôqO GC¿ jóa™ GŸμ∏q∞ eÉ Y∏«¬, JÈGC Peqà¬ f¶ôkG GE¤ GC¿

gò√ GŸ©∏ƒeá J¶¡ô eÑÉT°ôI Y∏≈ HôfÉeè hRGQI GŸÉ∫''. 

Wô¥ Gdóa™ 

hjû°ôì S°ÉYƒO GC¿q Kªá ''Wôj≤àÚ d∏óa™ G’EdμÎhÊ,

GEMóGgªÉ Gdàëƒjπ GŸü°ô‘ hG’CNôi Gdóa™ HƒGS°£á

H£ÉbÉä G’FàªÉ¿ GŸü°ôa«qá''.hj†°«∞: ''GdØô¥ HÚ

Wôj≤à» Gdóa™ G’dμÎhf«qàÚ, gƒ GC¿q Gdàëƒjπ GŸü°ô‘

jƒLÖ GdóNƒ∫ GE¤ eƒb™ GŸü°ô± G’dμÎhÊ d«àº

Gdóa™ eø NÓd¬, GCeÉ HÉdæù°Ñá dÑ£ÉbÉä G’FàªÉ¿ a«àº

GdóNƒ∫ GE¤ eƒb™ hRGQI GŸÉ∫ M«å jëü°π Gdóa™

eÑÉT°ôI''. hj≤ƒ∫: ''GYàªÉO GdÑ£ÉbÉä GŸü°ôa«qá ‡μø

GCHôR Gdû°ôh•: G÷¡ƒRjá Gdà≤æ«á heÄá eù°àîóΩ Y∏≈ G’Cbπ heôGcõ ‘ cπ G’Cb†°«á hGÙÉa¶Éä

Gdà©Ébó ‡μø e™ T°ôcÉä heƒDS°ù°Éä

dàëü°«π Gd†°ôGFÖ hGdôS°ƒΩ

hGŸôS°ƒΩ Gdò… GS°àæó GE¤ bÉfƒ¿ G’ELôGAGä Gd†°ôjÑ«á

Gdôbº 44Gdü°ÉOQ ‘ Gd©ÉΩ 8002’ S°«ªÉ GŸÉOI

85eæ¬, MóO ‘ eÉOJ¬ G’Ch¤ Gdû°ôh• GdƒGLÖ JƒGaôgÉ

‘ Gdû°ôcÉä/GŸƒDS°ù°Éä )HÉS°àãæÉA GŸü°ÉQ± hT°ôcá

Hôjó dÑæÉ¿ T¢.Ω.∫. )d«ÑÉ¿ HƒS°â( Gdà» JôZÖ Hàëü°«π

Gd†°ôGFÖ hGdôS°ƒΩ Gdà» Jàƒ¤ GCeôgÉ eójôjá GŸÉd«á

Gd©Éeá, eø GŸμ∏ØÚ NÉQê f£É¥ U°æÉOj≥ hRGQI GŸÉd«á

hGdà» Áμø dƒRGQI GŸÉd«á GC¿ Jà©Ébó e©¡É. 

hha≥ GŸôS°ƒΩ GŸû°ÉQ GEd«¬, jéÖ GC¿ JàƒGaô, ‘

Gdû°ôcÉä/GŸƒDS°ù°Éä GdôGZÑá Hà≤óË Gÿóeá GŸòcƒQI,

GC¿ Jμƒ¿ eù°é∏á ‘ Gdù°éπ GdàéÉQ… ha≤Ék ’CMμÉΩ

bÉfƒ¿ GdàéÉQI, hGC¿ ’ j≤π QGCS°ªÉd¡É GŸóaƒ´ HμÉe∏¬ Yø

Nªù°á e∏«ÉQGä dÒI dÑæÉf«á. hjØÎV¢ HÉdû°ôcá/GŸƒDS°ù°á

GC¿ J≤óqΩ cØÉdá eü°ôa«á dü°Édí hRGQI GŸÉd«á H≤«ªá e∏«ÉQ

dÒI dÑæÉf«á. 

hjû°Î• GŸôS°ƒΩ''GC¿ ’ j≤π YóO eù°àîóe»

Gdû°ôcá/GŸƒDS°ù°á Yø eÄá eù°àîóΩ eù°é∏Ú dói

aàí GŸôS°ƒΩ Gdôbº 1618Gdò… hGa≥ Y∏«¬ ›∏ù¢ GdƒRQGA ‘ L∏ù°à¬ GŸæ©≤óI HàÉQjï G’Ch∫ eø T°ÑÉ• 2102GdÑÉÜ GCeÉΩ hRGQI GŸÉ∫ d∏à©Ébó e™ T°ôcÉä

heƒDS°ù°Éä dàëü°«π Gd†°ôGFÖ hGdôS°ƒΩ Gdà» Jàƒ¤ GCeôgÉ eójôjá GŸÉd«á Gd©Éeá. 

Gdü°æóh¥ GdƒWæ» d∏†°ªÉ¿ G’LàªÉY»''. còd∂ jæÑ¨» GC¿

Jμƒ¿ d∏û°ôcá/GŸƒDS°ù°á eôGcõ GCh eμÉJÖ ‘ Lª«™

G’Cb†°«á hGÙÉa¶Éä Gd∏ÑæÉf«á, hGC¿ JàƒGaô dój¡É ''G÷¡ƒRjá

Gdà≤æ«á eø NÓ∫ JƒGaô Nóeá Gd`retnec llac,hYóO

hMéº Gd` sruevres,hfƒY«á G’Jü°É’ä hGdÈGeè

G’EdμÎhf«á GŸƒV°ƒYá d∏îóeá,...Gdï, Y∏≈ GC¿ JàÉCcó

eójôjá GdƒGQOGä HÉdàæù°«≥ e™ GŸôcõ G’EdμÎhÊ ‘

hRGQI GŸÉd«á eø Pd∂''.

GCeÉ Gdû°ô• G’CNÒ Gdò… GChQO√ GŸôS°ƒΩ a¡ƒ ''GC¿ J≤ƒΩ

Gdû°ôcá/GŸƒDS°ù°á Hà≤óË J©¡ó HÉ’dàõGΩ HÉŸƒLÑÉä

GÙóOI ÃƒLÖ Gd≤ƒGfÚ hG’Cf¶ªá GdæÉaòI dà≤óË Gÿóeá

GŸòcƒQI''. GCeÉ ObÉF≥ J£Ñ«≥ gò√ GŸôS°ƒΩ aàëóO

H≤ôGQGä Jü°óQ Yø hRjô GŸÉd«á, Y∏ªkÉ GC¿ GŸ≤ü°ƒO

HÉd†°ôGFÖ Gdà» S°ààƒ¤ gò√ Gdû°ôcÉä/GŸƒDS°ù°Éä

–ü°«∏¡É, g» ''GC… V°ôjÑá eÑÉT°ôI GCh ZÒ eÑÉT°ôI

he∏ë≤ÉJ¡É GCh GdôS°ƒΩ Gdà» Jàƒ¤ GCeôgÉ eójôjá GŸÉd«á

Gd©Éeá'', Hëù°Ö eÉ hQO ‘ GŸôS°ƒΩ.
–ü°«π Gd†°ôGFÖ HÉä eàÉMÉk HƒGS°£á T°ôcÉä

•

•
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fl«È jû°ôì d`''Mójå GŸÉd«á'' JØÉU°«π GbÎGì Gd≤Éfƒ¿ Gdò… S°«©ôV¢ Y∏≈ ›∏ù¢ GdæƒGÜ

fëƒ eù°ÉhGI HÚ Gd£ƒGF∞ ‘ G’EYØÉAGä

G’EYØÉAGä g» fØù°¡É Gdà» Jù°àØ«ó eæ¡É bÉfƒfkÉ GŸƒDS°qù°Éä Gd©Éeá

hJû°ªπ flà∏∞ Gd†°ôGFÖ GŸÑÉT°ôI hZÒ GŸÑÉT°ôI hGdôS°ƒΩ hGd©ÓhGä GdÑ∏ójqá

GŸƒGRfá Gd©Éeá d∏©ÉΩ 2002Gdôbº 293JÉQjï 8T°ÑÉ•

2002, jù°ªí GbÎGì Gd≤Éfƒ¿ gòG HÉEYØÉA G’CHæ«á Gdà»

Jàª∏μ¡É Gd£ƒGF∞ GŸ©Î± H¡É hG’CT°îÉU¢ GŸ©æƒjƒ¿

GŸæàªƒ¿ GEd«¡É Hëμº Gd≤Éfƒ¿ eø GdôS°ƒΩ hGd©ÓhGä

GdÑ∏ójá T°ô• GC¿ ’ Jμƒ¿ eƒDLqôI GCh e©óqI dÓEjéÉQ GCh

G’S°àãªÉQ''.

hJÉH™ fl«È: ''Jù°àØ«ó eø G’EYØÉA Y∏≈ S°Ñ«π GŸãÉ∫

GChbÉ± GŸƒDS°qù°Éä Gdójæ«qá cÉŸ£ôGf«qÉä hGdôgÑÉf«Éä

hGŸƒDS°qù°Éä GÿÒjqá GCh Gdü°ë«qá GCh Gdà©∏«ª«qá Gdà»

JójôgÉ GŸƒDS°qù°Éä eÑÉT°ôI''. hGCV°É±: ''L©∏æÉ

GŸƒDS°qù°Éä Jù°àØ«ó eø G’EYØÉA Gd†°ôjÑ» Ã©æ≈ G’ChbÉ±

hg» eƒDS°qù°Éä T°Ñ«¡á HÉd` ''”tsurThGd`''noitadnoF''

''‘ Gdæ¶ÉeÚ G’CeÒc» hGdØôfù°», h”q J©ójπ Gdæü¢

Hû°μπ Áæ™ GES°ÉAI GS°à©ªÉ∫ G’EYØÉAGä GdƒGQOI a«¬

Ã©æ≈ GC’q jù°àØ«ó eæ¡É ZÒ GŸ©æ» H¡É''. 

h‘ eÉ Nü¢q Gbàü°ÉQ G’EYØÉA eø Gd†°ôGFÖ hGdôS°ƒΩ

Y∏≈ Pd∂ Gdò… Jù°àØ«ó eæ¬ GŸƒDS°qù°Éä Gd©Éeá, bÉ∫

fl«È: ''Mü°π f≤ÉT¢ ‘ ÷æá G’EOGQI hGd©ó∫ Mƒ∫ eqÉ

GEPG cÉ¿ Áμø GC¿ Jù°àØ«ó gò√ Gd£ƒGF∞ eø G’EYØÉAGä

Gdà» Jù°àØ«ó eæ¡É Gdóhdá GCj†°kÉ hdμø QS°â GŸù°ÉCdá Y∏≈

GC¿ Jû°ªπ G’EYØÉAGä J∏∂ GÿÉU°á HÉŸƒDS°qù°Éä Gd©Éeá

a≤§''. 

hJƒbq™ fl«È ''GC¿ jo≤ô GbÎGì Gd≤Éfƒ¿ GCeÉΩ Gd¡«Äá Gd©Éeá

Û∏ù¢ GdæƒGÜ cƒ¿ ÷æá G’EOGQI hGd©ó∫ J†°º ‡ãq∏Ú

bÉfƒf«qÚ jæàªƒ¿ GE¤ flà∏∞ Gdμàπ Gdæ«ÉH«qá GŸªãq∏á ‘

GÛ∏ù¢ Gdæ«ÉH» h’S°«qªÉ GCfq¬ Mü°π GELªÉ´ Y∏«¬ ‘

Gd∏éæá'', hgƒ U°oóq¥ HÉELªÉ´ G’CY†°ÉA G◊ÉV°ôjø L∏ù°á

Gd∏éæá Gdà» Yo≤óä HàÉQjï 11/7/2102hGdà» T°ÉQ∑

a«¡É cπ eø GŸójô Gd©ÉΩ d∏óhGFô Gd©≤ÉQjá Hû°ÉQI bôbØ»,

h‡ãqπ hRGQI GdóGN∏«á hGdÑ∏ójÉä Gd≤ÉV°» RjÉO GCjƒÜ,

h‡ãq∏á hRGQI GŸÉ∫ Gdù°«qóI M«ÉI fÉOQ''.

h‘ gòG G’EWÉQ, dØâ Y†°ƒ ÷æá ''G’EOGQI hGd©ó∫''

GdæÉFÖ Zù°qÉ¿ fl«È GE¤ GC¿q ''GEbÎGì Gd≤Éfƒ¿ gòG cÉ¿

Hü°«¨á GŸ©éqπ GŸμôqQ hbóqe¬ QF«ù¢ ÷æá G’EOGQI hGd©ó∫

GdæÉFÖ QhHÒ ZÉÂ GEfqªÉ “qâ GEMÉdà¬ Y∏≈ ÷æàæÉ, hdòd∂

GCU°Ñí Gdà©Éeπ e©¬ cÉbÎGì bÉfƒ¿ YÉO…, hcÉfâ

U°«ÉZà¬ G’Chqd«qá bó Mü°∏â ‘ g«Äá –ójå Gd≤ƒGfÚ.

hH©ó GEMÉdà¬ Y∏≈ ÷æàæÉ U°óqbæÉ√ H©ó GEONÉ∫ H©†¢

Gdà©ójÓä Y∏«¬, hcƒf¬ ⁄ jo©ôV¢ GE’q Y∏≈ ÷æàæÉ, a≤ó

“qâ GEMÉdà¬ Y∏≈ QF«ù¢ GÛ∏ù¢ fÑ«¬ Hôq… Gdò… joØÎV¢

GC¿ j©ôV°¬ Y∏≈ GChq∫ L∏ù°á Jû°ôj©«qá Û∏ù¢ GdæƒqGÜ''.

hYø G’CS°ÑÉÜ GŸƒLÑá ’bÎGì Gd≤Éfƒ¿ gòG, GCcqó fl«È

d`''Mójå GŸÉd«á'' GCfq¬ j¡ó± GE¤ ''eù°ÉhGI Gd£ƒGF∞ ZÒ

G’ES°Óe«á hGŸƒDS°qù°Éä GdàÉH©á d¡É HÉdæ¶ÉΩ Gd†°ôjÑ»

hGŸÉ‹ GÿÉU¢ HÉd£ƒGF∞ G’ES°Óe«á, aμªÉ gƒ e©ôh±

gò√ GŸƒDS°qù°Éä G’CNÒI g» Ãæõdá GŸƒDS°qù°Éä Gd©Éeá

d¡ò√ G÷¡á hg» e©ØÉI eø GdôS°ƒΩ hGd†°ôGFÖ GŸ©ØÉI

eæ¡É GŸƒDS°qù°Éä Gd©Éeá eæò Gd©ÉΩ 5591ÃƒLÖ bÉfƒ¿

S°ÉH≥ jo£Ñq≥ Y∏≈ G’ChbÉ± hGŸƒDS°qù°Éä G’ES°Óe«á

Mü°ôkG, aªÉ Mü°π gƒ fƒ´ eø GCfƒG´ GŸù°ÉhGI 

‘ GŸ©Ée∏á''. 

hGChV°í fl«È GC¿q ''GbÎGì Gd≤Éfƒ¿ gòG jƒDOq…, Hà©ój∏¬

GŸÉOJÚ G’Ch¤ hGdãÉf«á eø Gd≤Éfƒ¿ Gdôbº 012JÉQjï

62/5/0002, GE¤ GEYØÉA Gd£ƒGF∞ GŸ©Î± H¡É bÉfƒfkÉ

hG’CT°îÉU¢ GŸ©æƒjqÚ GŸæàªÚ GEd«¡É Hëù°Ö Gd≤ôGQ

96∫ Qd©ÉΩ 6391, eø flà∏∞ Gd†°ôGFÖ GŸÑÉT°ôI

hZÒ GŸÑÉT°ôI hGdôS°ƒΩ hGd©ÓhGä GdÑ∏ójqá Gdà» Jù°àØ«ó

eæ¡É bÉfƒfkÉ GŸƒDS°qù°Éä Gd©Éeá''. hGCV°É±: ''Jo©Ø≈ GCj†°kÉ

gò√ Gd£ƒGF∞ hGd¡«ÄÉä GŸ©æƒjqá GdàÉH©á d¡É bÉfƒfkÉ eø

QS°º G’fà≤É∫ hGd¡ÑÉä hGdƒU°ÉjÉ GÙôqQI Ÿü°∏ëá gò√

Gd£ƒGF∞ heü°∏ëá G’CT°îÉU¢ GŸ©æƒjqÚ GdàÉH©Ú d¡É''. 

hGCV°É±: ''Hà©ój∏¬ GŸÉOI G◊ÉOjá hGdãÓKÚ eø bÉfƒ¿

GCbôqä ''÷æá G’EOGQI hGd©ó∫'' Gdæ«ÉH«á GCNÒGk GbÎGì bÉfƒ¿ GEYØÉA cπ WÉFØá e©Î± H¡É ‘ dÑæÉ¿ eø H©†¢

Gd†°ôGFÖ hGdôS°ƒΩ hgƒ jôe» GE¤ J©ójπ H©†¢ GCMμÉΩ bÉfƒ¿ GEYØÉA cπ WÉFØá e©Î± H¡É ‘ dÑæÉ¿

G’CT°îÉU¢ GŸ©æƒjÚ GdàÉH©Ú d¡É eø V°ôGFÖ hQS°ƒΩ )bÉfƒ¿ Qbº 012JÉQjï62/5/0002( hbÉfƒ¿

GŸƒGRfá Gd©Éeá hGŸƒGRfÉä GŸ∏ë≤á d©ÉΩ 2002)293JÉQjï8/2/2002(.

GdæÉFÖ Zù°qÉ¿ fl«È
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''GBd«á e©É÷á Jób«≥ e∏ØÉä V°ôjÑá GdóNπ''

fiƒQ GŸôM∏á GdàóQjÑ«á GdãÉf«á ‘ G’EOGQI Gd†°ôjÑ«á

JóQjÖ G’EOGQI Gd†°ôjÑ«á... Y∏≈''fÉQ''!

Ùá Yø eμææá G÷ªÉQ∑

HóGCä eμææá GŸμÉJÖ G÷ªôc«á ‘ Gd©ÉΩ

6991‘ eôaÉC HÒhä he£ÉQ HÒhä

heôaÉC WôGH∏ù¢ Hà£Ñ«≥ HôfÉeè ''‚º''

GŸ©∏ƒeÉJ» G÷ªôc».

‘ Gd`©ÉΩ 8002”q GS°àμªÉ∫ GŸμææá ‘

H≤«á GŸμÉJÖ G÷ªôc«á eÉ YóG H«ÉfÉä

GŸæ£≤á G◊ôI hGdÎGfõjâ, Hà£Ñ«≥ fù°îá

LójóI eø f¶ÉΩ ‚º ''‚º G÷ójó''.

jàºq GEONÉ∫ GŸ©∏ƒeÉä hGdÑ«ÉfÉä G÷ªôc«á

Y∏≈ f¶ÉΩ ''‚º'' enilnO.

GCeÉ f¶ÉΩ ''fÉQ'' )‚º GCOGI QbÉHá( a¡ƒ f¶ÉΩ

enilffO,jàºq f≤π cπq GdÑ«ÉfÉä G÷ªôc«qá

GŸù°éq∏á ‘ f¶ÉΩ ''‚º'' GE¤ f¶ÉΩ ''fÉQ''

jƒe«qÉk, hJ©óq∫ e©∏ƒeÉä ''fÉQ'' T°¡ôjÉk

)etadpu ylhtnom(.

MôU°Ék Y∏≈ J©õjõ Yª∏«Éä G’dàõGΩ hGdàób«≥

Gd†°ôjÑ», hGf£ÓbÉk eø GCgª«á G’WÓ´ Y∏≈

GŸ©∏ƒeÉä GŸàƒGaôI ‘ GEOGQI G÷ªÉQ∑, hLq¬

eójô GdƒGQOGä hGd†°ôjÑá Y∏≈ Gd≤«ªá GŸ†°Éaá,

Gdù°«ó dƒD… G◊Éê T°ëÉOI, W∏ÑÉk GE¤ e©¡ó HÉS°π

a∏«ëÉ¿ GŸÉ‹ hG’bàü°ÉO… HàóQjÖ GŸôGbÑÚ

GdôF«ù°«Ú hGŸôGbÑÚ Y∏≈ f¶ÉΩ ''fÉQ'' G÷ªôc»

hGdò… jæ≤π cπ GdÑ«ÉfÉä G÷ªôc«qá GŸù°éq∏á ‘

f¶ÉΩ ''‚º'' G÷ªôc».

hGCYóq GŸ©¡ó GdÈfÉeè GdàóQjÑ» HÉdàæù°«≥ e™ QF«ù¢ eü°∏ëá

GŸôcõ G’B‹ G÷ªôc» G’CS°àÉP Zù°É¿ fü°ôGd∏¬, hJƒdqâ

Gdù°«óI S°ªô GŸü°ô… J©ôj∞ S°Ñ©á eƒXØÚ eø G’EOGQI

Gd†°ôjÑ«á Y∏≈ f¶ÉΩ ''fÉQ'' hGEYóGOgº cªóQqHÚ d«àƒdƒG

’M≤Ék JóQjÖ GdõeÓA ‘ flà∏∞ GdóhGFô Gd†°ôjÑ«á. 

Geàóä hQT¢ Gd©ªπ Gdà©ôjØ«á Hæ¶ÉΩ''fÉQ'' G÷ªôc» eø

GBPGQ GE¤ “ƒR 2102, Ã©óq∫ jƒΩ hGMó ‘ bÉYÉä

GŸ©∏ƒeÉJ«á GÛ¡qõI ‘ e≤ôq GŸ©¡ó, hH∏≠ YóO GŸû°ÉQcÚ

a«¡É 532eôGbÑÉk QF«ù°«Ék heôGbÑÉk eø eójôjá GdƒGQOGä

heójôjá Gd†°ôjÑá Y∏≈ Gd≤«ªá GŸ†°Éaá hGŸü°Édí GŸÉd«á

G’Eb∏«ª«á JƒRqYƒG Y∏≈ 52›ªƒYá. 

J†°ªæâ hQT¢ Gd©ªπ T°ôMÉk eƒLõGk Ÿù°ÉQ GdÑ«É¿

G÷ªôc» )G’CMªô hG’CN†°ô( hGdμû°∞ Y∏«¬ haü°q∏â

c«Ø«á GdóNƒ∫ Y∏≈ f¶ÉΩ''fÉQ'' G÷ªôc» he†°ªƒf¬

hc«Ø«á GS°àîôGê H©†¢ Gdà≤ÉQjô GŸØ«óI.

‘ NàÉΩ hQT¢ Gd©ªπ, T°óO GŸóQqHƒ¿ eø G’EOGQI

Gd†°ôjÑ«á Y∏≈ GCgª«á Gdà©ªq≥ ‘ Yªπ GEOGQI G÷ªÉQ∑

hGŸù°ÉQ GdØ©∏» d∏Ñ«ÉfÉä G÷ªôc«á, hN∏ü°ƒG GE¤ GEYóGO

J≤ôjô JØü°«∏» Yø GŸ©∏ƒeÉä GŸ≤Îì GEV°Éaà¡É Y∏≈

Gdà≤ÉQjô Gdà» Jü°óQ Yø f¶ÉΩ ''fÉQ'' G÷ªôc» hGdà»

Joù°¡qπ Yª∏«á Jób«≥ GdÑ«ÉfÉä G÷ªôc«á ‘ OhGFô G’EOGQI

Gd†°ôjÑ«á cÉaá, hMóqOhG GŸ©∏ƒeÉä G÷ªôc«á Gdà» jéóQ

GEY£ÉA G’EOGQI Gd†°ôjÑ«á M≥q G’EWÓ´ Y∏«¡É. 

GCeÉ GŸû°ÉQcƒ¿, aÉbÎMƒG H©†¢ GdàƒU°«Éä Gdà» eø

T°ÉCf¡É GC¿ –≤q≥ GdØÉFóI Gd≤ü°ƒi eø GdàóQjÖ, càÉCeÚ

f¶ÉΩ ''fÉQ'' Y∏≈ cπ G’CL¡õI ‘ OhGFô GŸÉd«Éä hJ©õjõ

GdàƒGU°π HÚ G’EOGQI GŸÉd«á hGEOGQI G÷ªÉQ∑ eø GLπ

JØ©«π f¶ÉΩ fÉQ Hû°μπ GCcÌ Obá.

hcªÉ ‘ GŸôM∏á G’Ch¤ eø GdàóQjÖ^ Yªó aôj≥ GŸóQHÚ

HÉdàæù°«≥ e™ GŸ©¡ó GE¤ GYàªÉO GBd«á J≤ƒË d∏ªû°ÉQcÚ,

T°ª∏â GNàÑÉQGk eù°Ñ≤Ék hGNàÑÉQGk NàÉe«Ék GCJÉMÉ b«ÉS¢ eÉ

”q Gcàù°ÉH¬ hb«ÉS¢ eói JÉCKÒ gò√ GdóhQI Y∏≈

e©∏ƒeÉä GŸàóQHÚ he¡ÉQGJ¡º. 

h‘ GÙü°∏á, ’ T°∂q ‘ GC¿ gò√ GdÈGeè GdàóQjÑ«á

cÉfâ fi£á e¡ªqá ‘ eƒGcÑá GŸù°ÉQ GdƒX«Ø»

hGdà£ƒQGä G◊ÉU°∏á Y∏≈ U°©«ó G’EOGQI Gd†°ôjÑ«á ‘

eójôjá GŸÉd«á Gd©Éeá, hGŸ©¡ó eù°àªôq ‘ J∏Ñ«á G◊ÉLÉä

GdàóQjÑ«á G’CNôi GÿÉU°á HÉ’EOGQI Gd†°ôjÑá. 

‘ GEWÉQ eƒGcÑá eû°ôh´ Gdóeè HÚ eójôjà» GdƒGQOGä

hGd†°ôjÑá Y∏≈ Gd≤«ªá GŸ†°Éaá hGS°àμªÉ’k d∏ªôM∏á

G’Ch¤ eø GdÈGeè GdàóQjÑ«á ŸƒXØ» OhGFô Gdàób«≥ ‘

G’EOGQI Gd†°ôjÑ«á^ GNààº GŸ©¡ó ‘ 71“ƒR 2102

GŸôM∏á GdãÉf«á eø GdàóQjÖ hGdà» “ëƒQä Y∏≈ ''GBd«á

e©É÷á Jób«≥ e∏ØÉä V°ôjÑá GdóNπ'' Ãû°ÉQcá 54

eƒXØÉk eø eójôjá Gd†°ôjÑá Y∏≈ Gd≤«ªá GŸ†°Éaá JƒRqYƒG

Y∏≈ OhQJÚ JóQjÑ«àÚ. 

góaâ gò√ GdóhQGä GE¤ J©ôj∞ GŸû°ÉQcÚ HÉŸ©∏ƒeÉä

hG’CMμÉΩ hGdà©Ée«º G’CS°ÉS°«á GŸà©∏≤á H≤Éfƒ¿ V°ôjÑá

GdóNπ hJõhjógº GŸæ¡é«á GŸ©àªóI ÷¡á Jób«≥ V°ôjÑá

GdóNπ hGEYóGO Gdà≤ÉQjô GŸôJÑ£á H¡É.

JæÉhdâ GdóhQGä G’CHƒGÜ GdãÓç d†°ôjÑá GdóNπ: Gd†°ôjÑá

Y∏≈ GCQHÉì GŸ¡ø Gdü°æÉY«á hGdàéÉQjá hZÒ GdàéÉQjá,

hGd†°ôjÑá Y∏≈ GdôhGJÖ hG’CLƒQ, hV°ôjÑá ONπ

QhDhS¢ G’CeƒG∫ GŸæ≤ƒdá. hJƒdq≈ GEYóGO GdÈfÉeè hJæØ«ò√

aôj≥ Yªπ eø OGFôI V°ôjÑá GdóNπ ”q GNà«ÉQ√ eø bÑπ

eójô GŸÉd«á Gd©ÉΩ HÉdàæù°«≥ e™ eójô GdƒGQOGä hGd†°ôjÑá

Y∏≈ Gd≤«ªá GŸ†°Éaá, hf¶qº GŸ©¡ó GLàªÉYÉä –†°Òjá

eμãqØá ”q NÓd¡É JƒRj™ Gd©ªπ h–†°Ò GŸƒGO GdàóQjÑ«á.

•

•

•

eø hQT¢ Gd©ªπ Gdà©ôjØ«á Hæ¶ÉΩ ''fÉQ''G÷ªôc»T°ôì d£ôj≤á Yªπ f¶ÉΩ ''fÉQ'' G÷ªôc»
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G÷ªÉQ∑: GS°ÎGJ«é«á GEOGQI GıÉWô J£Ñ≥ Y∏≈ eôGMπ

gò√ G’ES°ÎGJ«é«á dój¡É hJ£ƒjôgÉ HÉdû°μπ Gdò…

jàæÉS°Ö e™ GEeμÉfÉJ¡É hGMà«ÉLÉJ¡É hj∏Ñ» eà£∏ÑÉä

Jù°«Ò GdàéÉQI eø Oh¿ G’ENÓ∫ HÉdôbÉHá GdØÉY∏á

d∏éªÉQ∑, Hëù°Ö eÉ gƒ eæü°ƒU¢ Y∏«¬ ‘ GŸÉOI GdôGH©á

eø bÉfƒ¿ G÷ªÉQ∑. h” d¡ò√ Gd¨Éjá GS°àëóGç''hMóI

GEOGQI GıÉWô'' Gdà» J¡ó± GE¤ Gd©ªπ Y∏≈ hV°™

Gd¡«μ∏«á GŸæÉS°Ñá hGEQS°ÉA G’CS°ù¢ Gdà» S°àëμº G’CYªÉ∫

GŸà©∏≤á HÉEOGQI GıÉWô ‘ GŸôM∏á GŸ≤Ñ∏á.

GE¿ gò√ Gÿ£ƒI J©àÈ G’Ch¤ ‘ eù°ÉQ Wƒjπ ’jî∏ƒ eø

Gd©≤ÑÉä hGŸü°ÉYÖ. dμø GEOGQI G÷ªÉQ∑ eü°ôqI Y∏≈

GŸ†°» bóeÉk ‘ gòG GŸû°ôh´ Gdò… J©àÈ√ MÉLá eÉS°á

d∏ÑæÉ¿, ŸÉ d¬ eø Gf©μÉS°Éä GEjéÉH«á Y∏≈ –ù°Ú G’COGA

hÃÉ GC¿ GEOGQGä G÷ªÉQ∑ J©àÈ GCMó G’CWôG± GdØÉY∏á ‘

Yª∏«á GdàÑÉO∫ GdàéÉQ… Gd©ÉŸ», hJû°μπ M∏≤á e¡ªá eø

M∏≤Éä Yªπ S°ÓS°π GdàƒQjó Gd©ÉŸ«á, eø NÓ∫ GŸ¡ÉΩ Gdà»

“ÉQS°¡É GCKæÉA eôhQ Gdù°∏™ YÈ G◊óhO, a≤ó GCU°Ñëâ

J©àÈ T°ôjμÉk GCS°ÉS°«Ék ‘ Yª∏«á Jù°¡«π GdàéÉQI Gd©ÉŸ«á

hJù°«ÒgÉ. aÑÉ’EV°Éaá GE¤ GdóhQ G’CS°ÉS°» d∏éªÉQ∑

GŸàªãπ HÉS°à«ØÉA GdôS°ƒΩ hGd†°ôGFÖ heμÉaëá flà∏∞

GCT°μÉ∫ Gdà¡ôjÖ, jÈR GdóhQ GŸàéóO d¡É hgƒ Jù°¡«π

GdàéÉQI hJ«ù°ÒgÉ, GE‰É eø Oh¿ G’ENÓ∫ HÉdôbÉHá

GdØÉY∏á Gdà» “ÉQS°¡É hJ©àÈ eø U°∏Ö GChdƒjÉJ¡É.

J©àÈ Yª∏«á Jù°¡«π GdàéÉQI hJù°«ÒgÉ Oh¿ G’ENÓ∫

HÉdôbÉHá GdØÉY∏á Gdà» “ÉQS°¡É G÷ªÉQ∑ eø GCHôR

GdàëójÉä Gdà» JƒGL¬ GEOGQI G÷ªÉQ∑ MÉd«Ék, GEPG GCNòfÉ

‘ G’YàÑÉQ GROjÉO Méº GdàéÉQI ‘ e≤ÉHπ V°©∞

G’EeμÉfÉä GCh YóΩ JæÉS°Ñ¡É e™ GdõjÉOI ‘ Méº GdàéÉQI.

dòd∂ cÉ¿ ’ Hó eø GYàªÉO hS°ÉFπ hGCS°Éd«Ö e©«æá

d∏ƒU°ƒ∫ GE¤ JÉCeÚ GdôbÉHá GdØÉY∏á eø Oh¿ GdàÉCKÒ Y∏≈

Môcá Gfù°«ÉÜ Gdù°∏™ YÈ G◊óhO, hPd∂ Yø Wôj≥

GYàªÉO GES°ÎGJ«é«á GEOGQI GıÉWô ‘ G÷ªÉQ∑. 

‘ gòG G’EWÉQ Áμø J©ôj∞ GEOGQI GıÉWô HÉCf¡É Gdà≤æ«á

Gdà» “μqø G÷ªÉQ∑ eø cû°∞ heμÉaëá G’CYªÉ∫ Gdà»

JîÉd∞ Gd≤ƒGfÚ hG’Cf¶ªá hGdà©∏«ªÉä G÷ªôc«á hJ∏∂

GŸàü°∏á H©ªπ G÷ªÉQ∑, hJƒDO… GE¤ Gÿù°ÉQI hGd†°ôQ

d∏àéÉQI hGdü°æÉYá hGŸü°∏ëá Gd©Éeá. hjàº J£Ñ«≥

GES°ÎGJ«é«á GEOGQI GıÉWô Y∏≈ eôGMπ YóI Áμø

GNàü°ÉQ N£ƒGJ¡É Gd©ª∏«á Y∏≈ Gdû°μπ G’BJ»: –ójó

GıÉWô h–∏«∏¡É hGdà©Éeπ e©¡É heàÉH©à¡É heôGL©à¡É.

ŒÉQI...hQbÉHá

GEf£ÓbÉk eø gò√ GŸ©£«Éä heø GdæõYá Gd©ÉŸ«á ’YàªÉO

gò√ G’ES°ÎGJ«é«á H©óeÉ JÑ«æâ aÉY∏«à¡É, hGdàõGeÉk

HÉdàƒU°«Éä Gdü°ÉOQI Yø GŸæ¶ªÉä Gd©ÉŸ«á h’S°«qªÉ

eæ¶ªá G÷ªÉQ∑ Gd©ÉŸ«á heæ¶ªá GdàéÉQI Gd©ÉŸ«á, S°©â

GEOGQI G÷ªÉQ∑ Gd∏ÑæÉf«á GE¤ ›ÉQGI Gdà£ƒQ G◊ÉU°π

Y∏≈ GŸù°àƒi Gd©ÉŸ» ‘ gòG GÛÉ∫, eø NÓ∫ GYàªÉO

càÑâ eÉjÉ e∏ëº

cÉ¿ d∏©ƒŸá heÉ QGa≤¡É eø J£ƒQ ‘ Méº GdàéÉQI Gd©ÉŸ«á hGJù°É´ Qb©à¡É, GCKô HÉd≠ ‘ N∏≥ –ƒ’ä

LòQjá ‘ flà∏∞ GÛÉ’ä G’bàü°ÉOjá. hGCU°Ñí Gdù°©» GE¤ –ôjô Yª∏«á GdàÑÉO∫ GdàéÉQ… GCMó GCHôR

S°ªÉä Yü°ôfÉ G◊É‹ hGCMó GHôR G’CgóG± Gdà» Jæû°ógÉ GdàμàÓä G’bàü°ÉOjá GdμÈi, ŸÉ d¬ eø JÉCKÒGä

GEjéÉH«á Y∏≈ ‰ƒgÉ hGROgÉQgÉ.

''hMóI GEOGQI GıÉWô'' ‘ G÷ªÉQ∑ Gd∏ÑæÉf«á:

GdôbÉHá GdØÉY∏á eø Oh¿ ''N£ô'' Y∏≈ Gfù°«ÉÜ Gdù°∏™!

‘ S°Ñ«π –≤«≥ Gdû°ØÉa«á hQa™ eù°àƒi Gd©ªπ

G÷ªôc» eø L¡á, hY∏≈ Qa™ eù°àƒi Gd©ÉFóGä

G÷ªôc«á heù°àƒi GdôbÉHá GdØÉY∏á eø L¡á GCNôi, eø

Oh¿ GC¿ j¨«Ö Yø GdÑÉ∫ Gd¡ó± G’CS°ÉS°» GC’ hgƒ

Jù°¡«π GdàéÉQI hJù°«ÒgÉ heÉ jæéº Yæ¬ eø JîØ«†¢

dÓCYÑÉA hGdàμÉd«∞ Y∏≈ S°ÉFô GŸ©æ«Ú H¡ò√ G’CYªÉ∫.

hJ©ƒq∫ GEOGQI G÷ªÉQ∑, ‘ S°©«¡É ’E‚Éì gòG GŸû°ôh´,

Y∏≈ NÈI Lª«™ eƒXØ«¡É Gı∏ü°Ú hGEbóGe¡º Y∏≈ Hò∫

GCbü°≈ G÷¡ƒO ‘ gòG GÛÉ∫, hY∏≈ J©Éh¿ H≤«á

G’EOGQGä GdôS°ª«á hZÒ GdôS°ª«á GŸ©æ«á HÉC… eø fƒGM»

Gd©ªπ G÷ªôc», ’EÁÉf¡É HÉC¿ ’ S°Ñ«π d∏æéÉì eø Oh¿

Gdà©Éh¿ hGdàü°ª«º Y∏≈ Jî£» Gdü°©ÉÜ. 
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HóGC e©¡ó HÉS°π a∏«ëÉ¿ GŸÉ‹ hG’bàü°ÉO… NÓ∫ YÉΩ 1102Yª∏«á JØμÒ e©ªq≤á d∏à£ƒjô GŸƒDS°ù°» hJ≤ƒË

T°Éeπ ’COGF¬ HÉdà©Éh¿ e™ NÈGA eø aôj≥ AMGISG’ChQhH», hg» L¡á NÉQL«á M«ÉOjá. hfàè Yø Yª∏«á

Gdà≤ƒË gò√ ''fl£§ Gdà£ƒjô GŸƒDS°ù°» d∏ª©¡ó: GBaÉ¥ 5102'' Gdò… j©àÈ Ãæõdá Nôj£á Wôj≥ fëƒ JØ©«π OhQ

GŸ©¡ó cÓYÖ GCS°ÉS°» ‘ ›É∫ J£ƒjô Gd≤óQGä Y∏≈ GŸù°àƒjÚ GdƒWæ» hG’Eb∏«ª». hJ†°ªqø Gı£§, ‘ LõA

GCS°ÉS°» eæ¬, eƒV°ƒ´ J©õjõ bóQGä aôj≥ Gd©ªπ ‘ GŸ©¡ó hJôS°«ï Qhì Gdà©Éh¿ HÚ Gd©Ée∏Ú a«¬. 

Yª∏«Ék, HóGCä GEOGQI GŸ©¡ó eæò e£∏™ Gd©ÉΩ 2102HÉ’EYóGO dù°∏ù°∏á hQT¢ Yªπ ''OGN∏«á'' dàë≤«≥ gòG Gd¡ó±, Kº

T°ôYâ ‘ JæØ«ògÉ, M«å Nü°ü¢ aôj≥ Gd©ªπ U°ÑÉì cπ jƒΩ Nª«ù¢ d©ôV¢ heæÉbû°á eƒV°ƒ´ fióO jü°Öq
‘ JƒL¡Éä GŸ©¡ó h‘ eƒGV°«™ Jîü°ü°¬, hPd∂ S°©«Ék GE¤ –≤«≥ d¨á eû°Îcá HÚ Lª«™ Gd©Ée∏Ú a«¬. 

h‘ eƒGRGI d≤ÉAGä Gÿª«ù¢, Y≤ó aôj≥ Gd©ªπ N∏ƒJÚ HàÉQjï 9GBPGQ 2102h91“ƒR 2102, Lôä NÓd¡É

eæÉbû°á fl£§ Gdà£ƒjô GŸƒDS°ù°» hJ©õjõ GCWô GdàƒGU°π HÚ GCY†°ÉA GdØôj≥.

N∏ƒJÉ¿ hM∏≤Éä JóQjÖ eù°àªôqI

GŸ©¡ó GCj†°Ék... jàóQqÜ!

NÑõ he∏í

eø GEMói Gÿ∏ƒGä

eƒGV°«™ hQT¢ Gd©ªπ GdóGN∏«á 

)“ƒR- Jû°ôjø GdãÉÊ 2102(

eóNπ GE¤ Ohdá Gd≤Éfƒ¿ hGŸƒDS°ù°Éä

gæóS°á HôGeè GdàóQjÖ

J≤æ«Éä Gd©ôV¢ G÷«ó he¡ÉQGä GdàƒGU°π

GdÈ›á Gd∏¨ƒjá Gd©ü°Ñ«á

c«∞ Jójô GCeƒGd∂ Gdû°îü°«á?

eóNπ GE¤ G’EOGQI GŸÉd«á Gd©Éeá

eóNπ GE¤ bÉfƒ¿ GÙÉS°Ñá Gd©Éeá hGdû°ôGA G◊μƒe»

J≤æ«Éä eμææá hGCQT°Øá GŸ£ÑƒYÉä ‘ GŸ©¡ó

eóNπ GE¤ OhQ G÷ªÉQ∑ Gd∏ÑæÉf«á

M∏≤á JƒY«á V°óq GıóQGä

G÷ôGFº GŸÉd«á 

•
•
•
•
•
•
•
•
•
•
•

hQT°á Yªπ ‘ GŸ©¡ó

Lƒ YÉF∏á hGMóI



M†°ƒQ ’aâ eø hRGQI GŸÉ∫ ‘ HÉcƒQI –ôcÉJ¡É

QGH£á GŸƒXØÚ... 

HóGjá d©ªπ f≤ÉH» ‘ G’EOGQI Gd©Éeá

eû°ÉQcá aÉY∏á ‘ GdàëôcÉä GŸ£∏Ñ«á

HóGjá d©ªπ f≤ÉH»

hhGcÑâ còd∂ Yªπ GdƒRGQGä, hHóGCä Yª∏«á Gdàæù°«Ö

hGE¿ HƒJÒI H£«Äá, hGCMóKâ eƒGb™ GdμÎhf«á )cªƒb™

gro.lapel.www( d∏àƒGU°π e™ GdõeÓA, hGCYóä Od«Ó

j©ôu± HÉdôGH£á, Mà≈ hU°π G’Ceô GE¤ Y≤ó Lª©«á

Yªƒe«á ” NÓd¡É GEbôGQ J©ójπ Gdæ¶ÉeÚ hGCU°Ñí dójæÉ

QGH£á eƒXØ» G’EOGQI Gd©Éeá Gdà» Jàù°™ dàû°ªπ Lª«™

eƒXØ» G’EOGQI.

Gfà¡â eóI Gd¡«Äá G’EOGQjá H©ó Pd∂ Gdà©ójπ dàÉCJ» g«Äá

LójóI Jù°àμªπ Gd©ªπ hJ£∏≥ Mª∏á Jæù°«Ö hGS°©á ‘

flà∏∞ G’EOGQGä Gd©Éeá QGa≤à¡É Yª∏«á T°ôì ’CgóG±

GdôGH£á G÷ójóI hg» ’ JõG∫ bÉFªá d¨Éjá JÉQjî¬ hJû°¡ó

‚ÉMÉ ’aàÉ.

JôGa≤â G’f£Óbá G÷ójóI dôGH£á eƒXØ» G’EOGQI Gd©Éeá

e™ JôGL™ cÑÒ ‘ Gd≤óQI Gdû°ôGF«á d∏ªƒX∞ M«å cÉO

GdôGJÖ G’CS°ÉS°» ’ j¨£» fØ≤Éä Gdæ≤π hGdôS°ƒΩ

hGT°ÎGcÉä Gdμ¡ôHÉA, hcÉO G÷ƒ´ jó¥ GCHƒGÜ GdμãÒ

JÉCS°ù°â QGH£á Nôjé» heàóQH» GŸ©¡ó GdƒWæ»

dÓEOGQI hG’E‰ÉA ‘ Gd©ÉΩ 3991H≤ü°ó GEjéÉO

g«Äá jéàª™ a«¡É eƒXØƒ G’EOGQI Gd©Éeá ‘ GEWÉQ

eæ¶º S°©«kÉ GE¤ –≤«≥ GCgóG± eû°Îcá.

⁄ Jù°à£™ gò√ GdôGH£á GC¿ Jû°μπ Gf£Óbá dÑóGjá Yªπ

f≤ÉH» M≤«≤» QZº eø b«Ée¡É HÑ©†¢ Gdæû°ÉWÉä, hQZº

JæÉhÜ T°îü°«Éä GEOGQjá b«ÉOjá YóI Y∏≈ g«Äà¡É

G’EOGQjá, hPd∂ ÷ª∏á GCS°ÑÉÜ JÑóGC Hàù°ª«á GdôGH£á ‘

PGJ¡É, M«å Gbàü°ô GEeμÉ¿ G’fàù°ÉÜ GEd«¡É Y∏≈ Nôjé»

GŸ©¡ó GdƒWæ», h’ Jæà¡» HÉEMéÉΩ Gd©ójó eø eƒXØ»

G’EOGQI Gd©Éeá Yø G’f†°ªÉΩ GEd«¡É.

cÉfâ gò√ G’ENØÉbÉä, eø fÉM«á, hGdƒV°™ GŸÎO… Gdò…

hU°∏â GEd«¬ H©†¢ GCL¡õI G’EOGQI Gd©Éeá hG◊Édá GŸ©«û°«á

Gd†°«≤á ŸƒXØ» gò√ G’EOGQI, eø fÉM«á GCNôi, GdóGa™

G’CS°ÉS°» ’EMóGç f≤∏á fƒY«á ‘ GdôGH£á ÷©∏¡É bÑ∏á

ŸƒXØ» G’EOGQI, hGEWÉQGk eæÉS°ÑÉk d∏óaÉ´ Yø d≤ªá Y«û°¡º,

heæÈGk ’EYÓA Gdü°ƒä HƒL¬ GdØù°ÉO hGdôT°ƒI hGÙÉHÉI

hcπ G’CeôGV¢ Gdà» GCU°Ñëâ eàØû°«á ‘ GdμãÒ eø

GdóhGFô hG’EOGQGä, aôS°ªâ Nôj£á Gd£ôj≥ d¡ò√ Gd©ª∏«á

Gdà¨Òjá hHóGCä Gd¡«Äá G’EOGQjá Gdù°ÉH≤á G’EYóGO d∏ªôM∏á

G’fà≤Éd«á, aÉS°à©Éfâ ÃÉ dój¡É eø NÈGä hGCW∏≤â hQT¢

Gd©ªπ eø GLπ J©ójπ Gdæ¶ÉeÚ GdóGN∏» hG’CS°ÉS°»,
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eø Gd©ÉFÓä Gdà» J©àªó ‘ e©«û°à¡É Y∏≈ ONπ hGMó aëù°Ö, gƒ YÑÉQI Yø QGJÖ

a≤óä e©¬ GdƒX«Øá côGeà¡É.

hcÉ¿ Pd∂ GdƒGb™ G’bàü°ÉO… GŸôjô Gdò… j©«û°¬ GŸƒX∞ S°ÑÑÉ cÉa«É d«éàª™

eƒXØƒ G’EOGQI Gd©Éeá Mƒ∫ QGH£à¡º, dμø Pd∂ Gdàéª™ MÉ∫ Ohf¬ Nƒ± GdÑ©†¢ eø

hLƒO eƒGO ‘ bÉfƒ¿ GŸƒXØÚ “æ™ Y∏≈ GŸƒXØÚ G’fàù°ÉÜ GE¤ Gdæ≤ÉHÉä

hG’EV°ôGÜ Yø Gd©ªπ, ’S°«ªÉ GŸÉOI 51eø gòG Gd≤Éfƒ¿. hgæÉ cÉfâ GŸ¡ªá Gdû°Ébá

d∏¡«Äá G’EOGQjá ‘ JƒU°«π GCaμÉQgÉ GE¤ H©†¢ GdõeÓA GŸÎOOjø eàù°∏ëá

HÉdóS°àƒQ Gd∏ÑæÉÊ Gdò… cØπ d∏ªƒGWø Môjá Gdà©ÑÒ, hHÉJØÉb«á Gd©ªπ Gdóhd«á Gdà»

U°ÉObâ Y∏«¡É G◊μƒeá Gd∏ÑæÉf«á hGdà» Jà†°ªø Môjá Gd©ªπ Gdæ≤ÉH» ŸƒXØ» G’EOGQI

Gd©Éeá, hGdà» S°«∏¨≈ eØ©ƒ∫ GŸÉOI 51ÃéôO GŸü°ÉObá Y∏«¡É ‘ ›∏ù¢ GdæƒGÜ,

Y∏ªkÉ GC¿ GÛ∏ù¢ j≤ƒΩ HóhQ√ còd∂ HóQGS°á GbÎGì bÉfƒ¿ GEfû°ÉA f≤ÉHÉä ŸƒXØ»

G’EOGQI Gd©Éeá J≤óΩ H¬ S°©ÉOI GdæÉFÖ S°Ée» G÷ª«π hjë¶≈ HóYº càπ f«ÉH«á YóI

eø flà∏∞ G’ŒÉgÉä Gdù°«ÉS°«á h” GEbôGQ√ ‘ Gd∏éæá Gdæ«ÉH«á Gıàü°á.

hQZº gòG GdÎOO Yæó GdÑ©†¢, GE’ GC¿ Gd¨ÉdÑ«á Gdù°ÉM≤á eø eƒXØ» G’EOGQI Gd©Éeá

Gbàæ©â “ÉeÉ Hü°ƒGH«á Yªπ GdôGH£á hHÉCM≤«á e£ÉdÑ¡É, hJμàπ GŸƒXØƒ¿ Mƒ∫

QGH£à¡º, hX¡ôä fà«éá Gdàμàπ HÉCH¡≈ U°ƒQgÉ ‘ G’Yàü°ÉeÉä Gdà» OYâ GEd«¡É

GdôGH£á M«å T°ÉQ∑ WÓF™ G’EOGQI Gd©Éeá hfîÑá eƒXØ«¡É ‘ gò√ G’Yàü°ÉeÉä

G◊†°ÉQjá, hYÈhG Yø QGCj¡º HÉCS°∏ƒÜ OÁ≤ôGW» QG¥m, hQa©ƒG U°ƒJ¡º YÉd«É,

hŒÉhRhG Y≤óI Gÿƒ±, hL©∏ƒG eø GCfØù°¡º bóhI heãÉ’ jëàòi dôaÉb¡º ‘

G’EOGQI Gd©Éeá Hü°ƒQI NÉU°á, hd∏ªƒGWø Gd∏ÑæÉÊ Hü°ƒQI YÉeá.

d≤ó cÉfâ Ÿû°ÉQcá GdõeÓA ‘ hRGQI GŸÉ∫ ‘ G’Yàü°ÉeÉä, h‘ Gdà¶ÉgôI

GŸôcõjá ‘ “ƒR GdØÉFâ, fμ¡á NÉU°á, hT°μ∏â HóGjá ’aàá ’f£Óbá gÉOaá heæ¶ªá

d©ªπ f≤ÉH» ‘ G’EOGQI Gd©Éeá. gòG Gd©ªπ gƒ MÉLá e∏ëá hj¡ó± GE¤ GEYÓA T°É¿

G’EOGQI Gd©Éeá ‘ dÑæÉ¿ hJ£ƒjôgÉ Y∏≈ GCS°ù¢ Y∏ª«á U°ë«ëá, hGE¤ J≤óe¡É Hû°μπ

jé©∏¡É fi§ GCf¶ÉQ Gd∏ÑæÉf«Ú heóYÉI aîôgº, hgƒ V°ôhQI eø GLπ GdóaÉ´ Yø

d≤ªá Y«û¢ GŸƒX∞ hcôGeà¬, hQOΩ Gd¡ƒI Gdû°ÉS°©á H«æ¬ hHÚ Gd≤£ÉYÉä G’CNôi

eø J©∏«ª«á hYù°μôjá hZÒgÉ.

GE¿ Môcá eƒXØ» G’EOGQI Gd©Éeá ⁄ JÉCä eø aôGÆ Hπ g» fà«éá Màª«á dÎGcº Gd¨Í

hYóΩ GŸù°ÉhGI hG’EOGQI Gd©û°ƒGF«á hGÙÉHÉI hZ«ÉÜ Gd©óGdá, hg» GCj†°É QO Hü°ƒä

eóhx Y∏≈ GdÎO… GŸ©«û°» hGd¨ÓA GdØÉMû¢ hLû°™ GdàéÉQ hGCU°ëÉÜ GŸóGQS¢.

GEf¡É GdÑóGjá, a≤ó GCU°Ñí d∏ªƒX∞ QGH£á hdÓEOGQI e©Ú. heÉ Mü°π eø –ô∑ ‘

hRGQI GŸÉ∫ hZÒgÉ eø GdƒRGQGä gƒ HÉcƒQI Yªπ GdôGH£á Hμπ GCL¡õJ¡É

hGCY†°ÉF¡É hOGYª«¡É.

hd«ó Gdû°©ÉQ

fÉFÖ QF«ù¢ QGH£á eƒXØ» G’EOGQI Gd©Éeá 
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aÉRä HéÉFõI G’C· GŸàëóI d∏îóeá Gd©Éeá

J©Éhf«á eƒXØ» Gdóhdá... Ohd«á!

Mü°∏â J©Éhf«á eƒXØ» Gdóhdá Y∏≈ J≤ójô Oh‹ Qa«™ dæéÉM¡É ‘ J£ƒjô

Yª∏¡É, GEP Mü°∏â ‘ MõjôG¿ GŸæü°ôΩ Y∏≈ ''LÉFõI G’C· GŸàëóI d∏îóeá Gd©Éeá''

Yø aÄá –ù°Ú GÿóeÉä, Y∏ªÉk GC¿ gò√ G÷ÉFõI J©àÈ hGMóI eø GCgºq YÓeÉä

Gdà≤ójô Gdóh‹ dÓEHóG´ ‘ Gÿóeá Gd©Éeá, hJμÉaÅ G’‚ÉRGä GÿÓbá Gdà»

Jù°Égº ‘ L©π G’EOGQI Gd©Éeá GCcÌ JØÉYÓk.

hGChV°í GŸójô Gd©ÉΩ d∏à©Éhf«á GCfƒQ V°ƒ GC¿ eû°ÉQcá Gdà©Éhf«á ‘ G÷ÉFõI cÉfâ HÎT°«í

eø hRGQI Gdàæª«á G’EOGQjá. hGCT°ÉQ GE¤ Gdà©Éhf«á bóeâ GE¤ G’C· GŸàëóI ’Fëá HÉ’‚ÉRGä

Gdà» M≤≤à¡É NÓ∫ Yû°ôI GCYƒGΩ, hGS°àæÉOGk GE¤ gò√ GdÓFëá hGŸù°àæóGä Gdà» JƒDcógÉ,

hGE¤ Jõc«á d∏ÎT°«í eø eƒDS°ù°àÚ QS°ª«á hNÉU°á, gªÉ hRGQI GdÎH«á hf≤ÉHá G’CWÑÉA, ”

GNà«ÉQ Gdà©Éhf«á d∏ªôJÑá G’Ch¤ Yø aÄá –ù°Ú GÿóeÉä, hJù°∏ªâ G÷ÉFõI HÉdØ©π ‘ MØπ

GCb«º ‘ f«ƒjƒQ∑. 

hGChV°í V°ƒ ‘ Mójå GE¤ ''Gdæ¡ÉQ'' GC¿ e©«ÉQ GdØƒR HÉ÷ÉFõI gƒ ''eói ‚Éì GŸƒDS°ù°á

Gd©Éeá ‘ Nóeá GdæÉS¢ YÈ GEH©ÉO G’EOGQI Yø GdôhJÚ hGdÑÒhbôGW«á hGŸ©ÉeÓä GŸ©≤óI,

hGET°ôG∑ G÷ª¡ƒQ ‘ QS°º S°«ÉS°à¡É, GC… Ã©æ≈ GBNô ‡ÉQS°à¡É GdóÁ≤ôGW«á, hYóΩ GEZØÉ∫

eÓM¶Éä GŸæàù°ÑÚ GE¤ Gdà©Éhf«á''.

hT°óO Y∏≈ GC¿ J©Éhf«á eƒXØ» Gdóhdá d«ù°â''GdƒM«óI GdæÉLëá ‘ ›É∫ Gÿóeá Gd©Éeá'', GEP

''Kªá YóO ’ jù°à¡É¿ H¬ eø G’EOGQGä fÉLí hj≤ƒΩ ÃÑÉOQGä NÓbá. hdμø, dÓCS°∞, G’EYÓΩ

j†°»A Y∏≈ Gdù°∏Ñ«Éä hjÈR GŸû°μÓä hGÿ∏π hGdØù°ÉO GE¤ OQLá jμÉO jîéπ GŸƒX∞

GdμØ» hGdæ¶«∞ eø GÛÉgôI HÉCf¬ j©ªπ ‘ Gd≤£É´ Gd©ÉΩ''.

hjÑóh GC¿ Gdà©Éhf«á ⁄ Jàƒb∞ gæÉ, h’ Jôjó Gd©«û¢ Y∏≈ GC›ÉOgÉ, Hπ eÉV°«á ‘ eù°ÒI

Gdà£ƒjô, GEP JóQS¢ e™ hRGQI Gdàæª«á G’EOGQjá''J£Ñ«≥ eôM∏á jù°à£«™ a«¡É GŸæàù°Ö GEQS°É∫

e©ÉeÓJ¬ GdμÎhf«É dàéæ«Ñ¬ YæÉA GÛ»A GE¤ GŸƒDS°ù°á''.

hGCT°ÉQ GE¤ GC¿ GŸμææá S°ÉYóä Gdà©Éhf«á cãÒG ‘ Gdà©é«π ‘ GŸ©ÉeÓä, dμæ¬ –óç Yø

S°ÑÖ GBNô, bó jμƒ¿ GCcÌ GCgª«á: ''ÃÉ GCfæÉ GCV°Ø«æÉ Qhì GÙÑá a≤ó HÉä GŸƒX∞ ‘

Gdà©Éhf«á jæéõ GŸ©ÉeÓä eø Oh¿ GC… J∏μƒD.heø G’Cgª«á, G’ET°ÉQI GE¤ GCfæÉ QcõfÉ Y∏≈

GCfù°æá G’EOGQI GC… Ã©æ≈ GBNô Áæ™ Gÿ£ÉC e™ GŸæàù°Ö Gdò… fà©Éeπ e©¬ cõHƒ¿ e∏∂''.

ŒóQ G’ET°ÉQI GE¤ GC¿ hRGQI GdóGN∏«á hGdÑ∏ójÉä Mü°∏â HóhQgÉ Y∏≈ gò√ G÷ÉFõI ‘ Gd©ÉΩ

0102, hPd∂ Ÿ≤ÉQHà¡É G’fàîÉHÉä Gdæ«ÉH«á ‘ Gd©ÉΩ 9002HÉBd«Éä eÑàμôI hMójãá, hg»

G÷ÉFõI fØù°¡É Gdà» cÉfâ Mü°∏â Y∏«¡É hRGQI GŸÉ∫ YÉΩ 7002, YªÉ M≤≤à¬ ‘ ›É∫

''Nóeá GŸμ∏qØÚ'' eø NÓ∫ –ójå G’EOGQI GŸÉd«á hGd†°ôjÑ«á.

GCfƒQ V°ƒ )‘ GdƒS°§(: ŒôHá fÉLëá

M†°ƒQ ’aâ ŸƒXØ» hRGQI GŸÉd«á



c«∞ f†°™ N£á T°¡ôjá? 

e™ HóGjá cπ T°¡ô Lójó: 

fëóO b«ªá eóNƒdæÉ Gdû°¡ô…;

f≤óqQ ›ªƒ´ fØ≤ÉJæÉ;

fëóqO Gd≤«ªá Gdà» fôjó GC¿ fƒaqôgÉ;

‰«qõ HÚ G◊ÉLÉä G’CS°ÉS°«qá hGdμªÉd«Éä hfëóqO

GChdƒjÉJæÉ;

fàîqò Gd≤ôGQGä GŸÉd«á G’fù°Ö dàë≤«≥ GdàƒGR¿

GŸ£∏ƒÜ;

fî∏ü¢ GE¤ –ójó gó± hGV°í hN£á eÉd«á T°¡ôjá

JÎLº Gd≤ôGQGä Gdà» GJîòfÉgÉ. 

ŸÉPG f†°™ N£á T°¡ôjá? 

dæØ¡º Hû°μπ hGV°í heàμÉeπ eóGN«∏æÉ heü°ÉQjØæÉ

ha≤Ék d∏ªãπ Gd∏ÑæÉÊ Gdû°©Ñ» ''Gd≤∏ºq LªqÉ´!'';

ŸàÉH©á J£ƒqQ fØ≤ÉJæÉ;

d∏àòcÒ HÉdØƒGJÒ Gdà» JàƒLqÖ Y∏«æÉ NÓ∫ Gdû°¡ô

)cÉŸƒGO Gd¨òGF«qá hG’EjéÉQ hbôV¢ Gdù°«ÉQI Gdï...(; 

d∏àî£«§ dà¨£«á GdàμÉd«∞ Gd©ôV°«qá )cÉd¡óGjÉ

hG’Cfû°£á GdÎa«¡«á Gdï...(;

dàëü°Ú GCfØù°æÉ GCeÉΩ G’CeƒQ Gd£ÉQFá hZÒ GŸàƒbq©á;

d∏Ñëå Yø Gdù°Ñπ G’Cfù°Ö dà≤∏«ü¢ GŸü°ÉQj∞

hGdàØμÒ HõjÉOI G’OqNÉQ;

d∏û°©ƒQ HÉ’QJ«Éì hG’CeÉ¿ YæóeÉ fë≤≥ GS°à≤ôGQG

hJ≤óqeÉ JóQjé«qÉ ‘ hV°©æÉ GŸÉ‹. 

01

V°™ N£á ŸƒGRfà∂ Gdû°¡ôjá dμ» Jójô GCeƒGd∂ HòcÉA 

gμòG “óq QpL∏n«∂ ''Y∏≈ bóq Hù°ÉW∂''!

jë¶≈ eƒV°ƒ´ Gdã≤Éaá G’bàü°ÉOjá hGŸÉd«á HÉgàªÉΩ

eàõGjó Y∏≈ Gdü°©«ó Gdóh‹. h‘ dÑæÉ¿, H«qæâ GdæàÉFè

G’Chqd«á  d∏ªù°í GdƒWæ» ''Mƒ∫ G’EŸÉΩ HÉŸù°ÉFπ GŸÉd«á''

Gdò… GCLôG√ e©¡ó HÉS°π a∏«ëÉ¿ GŸÉ‹ hG’bàü°ÉO…

HÉdà©Éh¿ e™ GdÑæ∂ Gdóh‹ heƒDS°ù°á GdÑëƒç

G’S°àû°ÉQjá, GC¿ 05% eø Gd∏ÑæÉf«Ú ’ j©óqh¿ N£á

hGV°ëá ŸóGN«∏¡º heü°ÉQjØ¡º Gdû°¡ôjá, hGC¿ 05% ’

j©ƒ¿ Màq≈ b«ªá GŸÑ∏≠ Gdò… GCfØ≤ƒ√ GCS°ÑƒY«Ék,  hGC¿ 07%

eø Gd∏ÑæÉf«Ú ’ j©∏ªƒ¿ Hû°μπ Ob«≥ b«ªá GŸÑ∏≠ GŸàƒGaô

dój¡º dàù°ójó GŸü°ÉQj∞ Gd«ƒe«qá. GCeÉ GŸƒDT°ô G’CHôR a¡ƒ

GC¿ GCcÌ eø 55% eø Gd∏ÑæÉf«Ú ’ jàƒGaô dój¡º GC…

aÉF†¢ T°¡ô… eø eóGN«∏¡º, hGC¿ 36% eø Gd∏ÑæÉf«Ú

jƒGL¡ƒ¿ U°©ƒHÉä ‘ JÉCeÚ GdæØ≤Éä Gd¨òGF«á

hGd†°ôhQGä G’CNôi. 

eø gæÉ, HóGCfÉ ‘ Gd©óO Gdù°ÉH≥ eø ''Mójå GŸÉd«á'' Hæû°ô

GS°àÑ«É¿ T°îü°» Mƒ∫ Gdã≤Éaá G’bàü°ÉOjá hGŸÉd«á,

hfà£ô¥ ‘ gòG Gd©óO GE¤ eƒV°ƒ´ GEOGQI GCeƒGdæÉ

Gdû°îü°«á Gdû°¡ôjá, hfû°ÉQcμº H©†¢ G’CaμÉQ GŸà©∏≤á

HƒV°™ N£á S°∏«ªá. 

M¶Éq eƒa≤Ék! 

GŸƒGRfá Gdû°¡ôjá Gdû°îü°«á V°ôhQjá

“

“

05% eø Gd∏ÑæÉf«Ú ’ j©óqh¿ N£á hGV°ëá ŸóGN«∏¡º heü°ÉQjØ¡º Gdû°¡ôjá

55%eø Gd∏ÑæÉf«Ú ’ jàƒGaô dój¡º GC… aÉF†¢ T°¡ô… eø eóGN«∏¡º

36% eø Gd∏ÑæÉf«Ú jƒGL¡ƒ¿ U°©ƒHÉä ‘ JÉCeÚ GdæØ≤Éä Gd¨òGF«á

hGd†°ôhQGä G’CNôi

•

•
•

•

•
•

•

•
•
•
•

•

•



11

eƒGRfà∂ Gdû°¡ôjá

gòG GdæªƒPê gƒ f≤£á Gf£Ó¥ ŸƒGRfá T°¡ôjqá, hj©ƒO dμπq T°îü¢ GC¿ j©óqd¬ Hëù°Ö eÉ jôG√ eæÉS°ÑÉ: 



OYº d∏ÑÉMãÚ ‘ hRGQI GŸÉ∫

HóAGk eø Gdù°æá G÷ÉQjá 2102, j£∏≥ e©¡ó HÉS°π a∏«ëÉ¿ GŸÉ‹ hG’bàü°ÉO… eÑÉOQI Jû°é«©«á jù°àØ«ó eæ¡É GdõeÓA

hGdõe«Óä GdÑÉMãƒ¿ ‘ flà∏∞ GŸójôjÉä hGdƒMóGä hGŸû°ÉQj™ GdàÉH©á dƒRGQI GŸÉ∫. hJàªãπ GŸÑÉOQI ‘ JƒaÒ GdóYº

hGŸù°ÉfóI d∏ÑÉMãÚ GdôGZÑÚ ‘ GEU°óGQ càÖ eàîü°ü°á GCh OQGS°Éä GCh GCWôhMÉä LÉe©«á, M«å j©àõΩ GŸ©¡ó fû°ô

Yªπ hGMó GCh Yª∏Ú S°æƒjÉk, Y∏≈ GC¿ Jàƒ¤ ÷æá eø G’CcÉOÁ«Ú Yª∏«á Gdàëμ«º hGNà«ÉQ G’EU°óGQGä Hû°μπ S°æƒ…. 

hjù°©≈ GŸ©¡ó, eø NÓ∫ gò√ Gÿ£ƒI, GE¤ J£ƒjô GŸù°Égªá GŸ©ôa«qá Gdæû°£á hJû°é«™ GCU°ëÉÜ GdμØÉjá Y∏≈ fû°ô

G’CHëÉç hGdóQGS°Éä hG’CYªÉ∫ Gd©∏ª«qá, hY∏≈ Gdà©ª≥ ‘ OQGS°ÉJ¡º Gd©∏«É, ÃÉ j©õR eæÉñ Gd©∏º hGdà©∏qº hG’EHóG´ ‘

G’EOGQI, hjæ©μù¢ HÉdàÉ‹ GEjéÉHÉk Y∏≈ GCOGF¡É ’ S°«ªÉ hGC¿ GEOGQGä Gd≤£É´ Gd©ÉΩ heƒDS°ù°ÉJ¬ Jù°©≈ GE¤ GS°à≤£ÉÜ Gdû°ÑÉÜ

G÷Ée©«Ú eø GCU°ëÉÜ Gd©∏º hG’Nàü°ÉU¢. 

21

G’ET°ôG± Gd©ÉΩ:Ÿ«ÉA GŸÑ«q†¢ Hù°É•

QF«ù¢ Gdàëôjô:HÉS°º G◊Éê

T°ÉQ∑ ‘ gòG Gd©óO:LæÉ¿ Gdóhj¡», S°ÉHÚ MÉ”,

LƒRjÉ¿ T°Ñ∏», GCeπ MƒqG, cÉQ∫ QjëÉ¿, S°«æà«É GEO√, 

eÉjÉ Hü°«Ñü¢, Hù°ªá YÑó GÿÉd≥, S°ƒRG¿ GCHƒ T°≤ôG, 

KôjqÉ S°ôGê, aÒL«æ«É GS°μæóQ heÉjÉ e∏ëº

Jü°ª«º hJæØ«ò:Ohd∏» Gd¡ÉQhÊ

WÑÉYá:e£Ñ©á QY«ó…

joªμø GEQS°É∫ e≤É’Jμº HƒGS°£á GdÈjó G’dμÎhÊ

Y∏≈ Gd©æƒG¿ GdàÉ‹:

bl.gro.fi@tcatnoc
gÉJ∞:  741524/10- 941524/10

aÉcù¢: 068624/10

fû°ôI U°ÉOQI Yø e©¡ó HÉS°π a∏«ëÉ¿ GŸÉ‹ hG’bàü°ÉO…

HÉä ‘ eàæÉh∫ eƒXØ» ›∏ù¢ GdæƒGÜ Gd∏ÑæÉÊ Od«π H©æƒG¿''J≤óË GdóYº hGŸû°ƒQI Gdà≤æ«qá GE¤ Gd∏éÉ¿ GdÈŸÉf«á Gd∏ÑæÉf«á'',

GCU°óQ√ he©¡ó HÉS°π a∏«ëÉ¿ GŸÉ‹ hG’bàü°ÉO… ‘ GEWÉQ HôfÉeè J©õjõ GdôbÉHá GdÈŸÉf«á ‘ dÑæÉ¿, GŸªƒ∫ eø G’–ÉO

G’ChQhH» hGŸæØqò eø bÑπ hS°àªæù°Î d∏óÁ≤ôGW«á HÉdà©Éh¿ e™ eμàÖ Gdàób«≥ GdƒWæ» GdÈj£ÉÊ he©¡ó HÉS°π a∏«ëÉ¿. 

gòG Gdód«π Gdü°ÉOQ HÉd∏¨àÚ Gd©ôH«á hG’fμ∏«õjá, jàƒLq¬ GE¤ GŸƒXØÚ G◊Éd«Ú GCh G÷óO ‘ ›∏ù¢ GdæƒGÜ Gd∏ÑæÉÊ

Gdòjø Jƒcπ GEd«¡º e¡ÉΩ J≤óË GdóYº hGŸû°ƒQI Gdà≤æ«qá d∏éÉ¿ GdÈŸÉf«qá, hjàæÉh∫: 

OhQ ›∏ù¢ GdæƒGÜ Gd∏ÑæÉÊ ‘ GdôbÉHá GŸÉd«á

OhQ Gd∏éÉ¿ Gdæ«ÉH«á 

GCT°μÉ∫ GdóYº hGŸû°ƒQI Gdà≤æ«qá Gdà» Áμø GC¿ jƒaôgÉ eƒXØƒ GÛ∏ù¢ d∏éÉ¿

Gdà©Éh¿ e™ L¡Éä hNÈGä NÉQL«á

GCeã∏á Yø hS°ÉFπ GdóYº hGŸû°ƒQI Gdà≤æ«qá Gdà» Áμø GC¿ jƒaôgÉ eƒXØƒ GÛ∏ù¢

hS°ÉFπ GdôbÉHá GdÈŸÉf«qá

OhQI GŸƒGRfá Gd©Éeá ‘ dÑæÉ¿

h‘ GEWÉQ HôfÉeè J©õjõ GdôbÉHá GdÈŸÉf«á ‘ dÑæÉ¿ GCj†°Ék, GCYóq GŸ©¡ó J≤ôjô

''hQT°á Gd©ªπ Mƒ∫ JØ©«π GdôbÉHá GŸÉd«á GdÈŸÉf«á''.

hjàæÉh∫ gòG Gdà≤ôjô, hgƒ GCj†°Ék HÉd∏¨àÚ Gd©ôH«á hG’fμ∏«õjá, GŸªÉQS°Éä G◊Éd«á d∏ôbÉHá GŸÉd«á ‘ dÑæÉ¿, hjù°àî∏ü¢

H©†¢ G’bÎGMÉä dμ«Ø«qá JØ©«∏¡É. hGCHôR GŸƒGV°«™ Gdà» jà£ô¥ GEd«¡É: 

 –ójó G’CWô Gd≤Éfƒf«á hGdàæ¶«ª«á d∏ôbÉHá GdÈŸÉf«á ‘ dÑæÉ¿

 eù°ÉQ Yª∏«á GdôbÉHá GŸÉd«á hJ£ƒjôgÉ

 f≤ÉT¢ YÉΩ hJƒU°«Éä

GdôbÉHá GŸÉd«á GdÈŸÉf«á ‘ dÑæÉ¿: 

J≤ôjô jà†°ªø GbÎGMÉä hOd«π d∏ªƒXØÚ 

GŸƒ÷Ú''J≤óË GdóYº hGŸû°ƒQI Gdà≤æ«qá''

M«ÉI GdƒRGQI 

RhGê  

”q ‘ 7“ƒR 2102RaÉ±
GŸôGbÖ GdôF«ù°» QhGO Z†°ÑÉ¿
eø G’Bfù°á QjàÉ eƒS°≈.
ON∏â Gdõe«∏á QfÉ Z†°ÑÉ¿ Gd≤Øü¢
GdògÑ» ‘ 32MõjôG¿ 2102. 

Hæƒ¿ hHæÉä

QR¥ GŸôGbÖ ‘ OGFôI V°ôjÑá G’eÓ∑ GŸÑæ«á ‘
HÒhä YÑó GdμôË Qe†°É¿ eƒdƒOI Gfã≈ GS°ªÉgÉ d«É,
Gd∞ eÈh∑...

eójôjá GdƒGQOGä GCbÉeâ MØÓk JμôÁ«Ék d¬

Y∏» U°Édí: J≤ÉYól... hJ©Éból!

ÃæÉS°Ñá GEMÉdá Gdõe«π Y∏» U°Édí Y∏≈ Gdà≤ÉYó, GCbÉeâ

eójôjá GdƒGQOGä MØÓk JμôÁ«Ék Hë†°ƒQ eójô GdƒGQOGä

dƒD… G◊Éê T°ëÉOI hYóO cÑÒ eø QhDS°ÉA GŸÉd«Éä

hGdóhGFô hGdõeÓA ‘ eójôjá GdƒGQOGä, Jî∏∏à¬ c∏ªá

dû°ëÉOI YóqO a«¡É GE‚ÉRGä U°Édí hGCcó a«¡É eæÉbÑ«à¬

GŸª«õI hJØÉf«¬ ‘ Gÿóeá Gd©Éeá hGENÓU°¬ d©ª∏¬. hR±q
T°ëÉOI NÈ J©Ébó hRGQI GŸÉ∫ e™ U°Édí dù°æàÚ. 

h–óKâ QF«ù°á GdóGFôI G’EOGQjá a«μàƒQjÉ e≤óS°»

Gd«ÉS¢ e©ÑqôI Yø GEMÎGe¡É hJ≤ójôgÉ dü°Édí, a«ªÉ GCd≤≈

QF«ù¢ OGFôI Gdàû°ôj™ heàÉH©á G’YÎGV°Éä hd«ó Gdû°©ÉQ

bü°«óI T°©ôjá HÉS°º GdõeÓA ‘ hRGQI GŸÉ∫ hGCY†°ÉA

QGH£á eƒXØ» G’EOGQI Gd©Éeá LÉA a«¡É:

GEaôO LæÉMn«∂ jÉ GCj`````````∏ƒ∫n eoósgoªÉ 

Y∏≈ G’CMÑá hNπu Gdû°```````````ƒ¥n jn©ànªpôo
boπ d∏†°```ôjÑá: fëø U°o``æqÉYo∂p, HÓ 

hGCfâp Y∏≈ e```````ÉdæÉ e``````É epæ∂p V°nôQo
Hπ V°ôhQIl Jnªo````ót GdÑ``∏nón bÉenàǹ``````¬o 

hJoÑn∏ù°p````ºo LôGì Gÿõjæá hJoã````````````ªpôo 

Hn©ón∑n dpªnøp Gdü°nÑ```````Éìo bÑπ Gdù°ÉHp©náp 

hH∂n jÑóGCo U°Ñ``````````````````Éìo GdƒQOp hjõgôo 

YôaæÉ∑ cªÉ Jn©ô±o Gdù°¡```ƒ∫o Gdæói 

GCHÉk hGCNÉk hRe«Ók HÉEfù°```````````````É¿m joîàü°ôo 

gnò… GoS°````````ôJo∂n hS°àÑ≤≈ còG GCHóGk 

ha«ál H∏¡Ø```````````````ám d∂ hH∂ JØà``îpôo
Kº T°μô U°Édí G◊†°ƒQ Hμ∏ªá e©ÈI, hJù°∏º eø

T°ëÉOI OQYÉk J≤ójôjá.

ZÓ± Gdà≤ôjô

Y∏» U°Édí )GdãÉÊ eø Gd«ù°ÉQ( e™ T°ëÉOI hYóO eø GdõeÓA •
•
•
•
•

•
•
•

•
•
•

•

•

•
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Ambitions… en ligne

Le Liban fait partie des pays ayant une
économie libre et, à ce titre, doit se 
préparer pour relever les défis que pose
la mondialisation dans cette période de
crises.
En raison de l’importance du secteur 
tertiaire dans l’économie Libanaise, 
le ministère des Finances légifère en vue
d’assurer la croissance des échanges 
commerciaux, offrant par là aux sociétés
privées des opportunités de croissance
aboutissant à la création d’emplois pour
les générations futures.
Pour cela, le ministère s’est engagé à
réaliser les réformes nécessaires pour
améliorer le traitement des requêtes, des
formalités et des plaintes, ainsi que pour
répondre d’une façon plus efficace aux
attentes et des entrepreneurs et des agents
économiques.
Le Liban a déjà entamé une avancée 
significative vers la mise en place d’un 
e-gouvernement et la participation à 
l’économie numérique. De même, 
l’administration a commencé à appliquer
un service de prestations électroniques
destinées à l’usage des citoyens.
Dans cette perspective, le ministère des
Finances a lancé un système électronique
de requête fiscale en ligne qui permet aux
intéressés de s’informer sur les montants
de la taxe foncière. Cette mesure constitue
le prélude à de prochaines initiatives
ambitieuses qui, nous l’espérons, 
contribueront à améliorer les services du
ministère, à faciliter le travail des citoyens,
à leur permettre de gagner du temps, tout
en améliorant les recettes 
fiscales du Trésor Public.

Mohammad Safadi
Ministre des Finances

la haute fonction publique libanaise. Elles
sont réalisées en coopération avec l’Ecole
Nationale d’Administration (ENA-France),
en collaboration avec l’Ambassade de
France au Liban et bénéficient du soutien
de la Fransabank et de l’Institut Français.

“Leadership et gestion du changement”,
quel rapport y a-t-il entre ces deux 
thématiques ?
Lors de ma rencontre avec les cadres
dirigeants libanais, j’ai abordé la manière

Suite page 2

Il a animé la dernière des Rencontres des Cadres Dirigeants 
de la Fonction Publique Libanaise 2012

Patrice Dufour: “Un bon leader 
incarne les valeurs qu’il défend”

Invité par l’Institut des Finances Basil
Fuleihan en juin dernier, M. Dufour y a
animé le séminaire “Le Leadership dans la
Gestion du Changement”. Ce séminaire
vient clôturer la série des 4 séminaires,
commencés en mars 2012, qui composent
les Rencontres des Cadres Dirigeants de la
Fonction Publique Libanaise, placés cette
année sous le thème des “Finances
Publiques et Modernisation de l’Etat”. Ces
Rencontres sont, depuis 2010, le rendez-
vous annuel d’échange et de formation de

Diplômé de l’Institut d’Etudes Politiques de Paris et de la Harvard Business School,
Patrice Dufour se consacre, depuis 2002, à des activités de conseil, d’enseignement et
de recherche sur le développement international. Il se spécialise notamment dans les
questions relatives au développement du secteur privé, à la gestion des projets de
développement ainsi qu’à l’amélioration du management public. 

Patrice Dufour
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Cette vision, il faut la communiquer à ses
clients, ses collaborateurs et ses administrés
selon les besoins et pour que ces derniers
aient une idée claire des objectifs à 
atteindre. Il faut ensuite franchir les obstacles
parce que les hommes n’aiment pas 
fondamentalement changer leurs habitudes.
Il faut les inciter à accepter le changement.
Enfin, une fois que les choses ont été bien
enclenchées, il faut penser à pérenniser ces
changements et à les ancrer dans l’institution
et dans la culture d’entreprise.

Quelles sont les qualités requises pour
être un bon leader?
Sur le leadership, on se rend compte que,
aussi bien dans la conduite des hommes
que dans celle du changement, il faut faire
appel à des qualités particulières dont celles
dont témoignent les grands leaders. Le
leadership, c’est une question de valeurs;
ce n’est pas seulement des qualités innées.
Il existe également des processus qui nous
permettent d’en tirer le meilleur parti.
Un leader efficace signale l’avenir; il sait
montrer la voie. Il est en relation étroite
avec ses collaborateurs. Il est capable de
restructurer son organisation et de se 
réinventer lui-même pour rester dans la
course. Un bon leader sait se remettre en
question, réinventer les systèmes et les
processus que l’on emploie dans une
organisation pour qu’elle reste flexible et
fluide. Il est également capable d’écouter et
d’être attentif à son personnel. Il sait aussi
donner du feedback positif quand c’est 
justifié. Le leader efficace est capable de
valoriser les résultats et les relations au sein
de son entreprise.

Qu’en est-il de l’attachement du leader
aux valeurs qu’il préconise?
Quand on parle de leadership, on parle
systématiquement de valeurs. Un vrai
leader met en harmonie ses actes et ce
qu’il professe. Il n’y a rien de pire que
l’hypocrisie dans ce domaine. Il est donc
impératif d’incarner les valeurs que l’on
défend. Il faut également se remettre en
question sans cesse parce que le monde
évolue très vite et que le leader aura à 
réinventer et réorienter l’organisation dont
il s’occupe pour la garder en phase avec le
monde tel qu’il évolue. 

dont se conduit un changement dans les
pays, les administrations, les entreprises et
les organisations. On se rend rapidement
compte que la conduite du changement
suppose des qualités de leader de la part
de ceux qui vont avoir à le faire. C’est de
cette façon que l’on a marié les deux
thèmes du leadership et de la gestion du
changement dans le cadre de ce séminaire. 

Comment définissez-vous la gestion du
changement?
La gestion du changement est un concept 
à géométrie variable. On la vit à titre 
personnel comme au titre de la communauté
dans laquelle l’on travaille ou du pays que

l’on habite. C’est donc quelque chose qui
peut se décliner à tous les niveaux. Pour
expliquer de manière assez simple le
processus de la gestion du changement, j’ai
utilisé une petite fable: celle d’une colonie
de pingouins qui doit quitter son iceberg!
Un pingouin, un peu plus curieux que les
autres, découvre que l’iceberg sur lequel vit
sa communauté va se détruire, parce qu’il
est menacé par le réchauffement climatique.
Il faut donc que la communauté déménage…
Cette décision va, d’abord, devoir être
acceptée  par les responsables de la 
communauté et ceux-ci vont devoir ensuite
l’expliquer à la population. Il leur faudra
trouver une solution alternative et l’idée sera
de procéder à un grand déménagement de
la colonie de pingouins... Et donc, en 
illustrant, par cette fable, les étapes de 
la gestion du changement, j’ai voulu 
démontrer qu’il y avait plusieurs étapes
essentielles à franchir dans ce genre 
de processus.

Quelles sont les approches idéales pour
piloter un projet de changement?
Il y a, en matière de gestion du changement,
un certain nombre de chercheurs qui font
autorité, dont John P. Kotter, auteur de
l’ouvrage “Leading Change”. Pour M.
Kotter, dans la gestion du changement, il
faut créer l’équipe qui va permettre de 
promouvoir ce changement. Il faut également
avoir une vision de là où on veut aller.

Suite de la page 1

Lors d’ un des séminaires des Rencontres des Cadres Dirigeants de la Fonction Publique Libanaise

Lors du séminaire "Leadership dans la Gestion
du Changement



The visit aimed at providing the delegation
with a comprehensive vision on the legal
and institutional framework for public 
procurement in Lebanon, in addition to the
experience of the IoF in building the 
capacities of Lebanese civil servants in 
public financial management, of which
public procurement is an integrated core
component.  
The delegation spent a period of 10 days in
Lebanon, where intensive meetings took
place with more than 25 procurement 
officials and experts working at various
public administrations and institutions, as
well as oversight bodies and international

In August 2012, the Institut des Finances Basil Fuleihan (IoF) hosted an expert 
delegation from the Chartered Institute of Purchasing and Supply (CIPS) in the United
Kingdom, composed of Mr. Peter James, Ms. Paula Steele and Dr. Glynis Davies.

organizations operating in Lebanon. The
meetings allowed CIPS experts to have a
better understanding of the public 
procurement operating environment and
challenges facing this function in the
Lebanese public sector, develop a broad
overview of the procurement practitioners
training needs in order to think of best
approaches to develop their capacities by
endorsing them with the required 
knowledge and skills. 
The visit was organized within the frame-
work of the “Capacity Building in Public
Procurement” project, implemented by the
IoF with the support of the Government of

The Institute hosts a public procurement expert delegation 
from the United Kingdom

Italy, complemented by the Institute’s
efforts in the design and offer of high 
quality training programs on subjects 
related to public financial management. 
By the end of the visit, CIPS experts 
presented to the IoF a vision of the training
strategy in public procurement that will be
conceptualized and developed with specific
job descriptions and competencies 
frameworks for procurement practitioners,
in preparation for developing the targeted
and specialized training curricula as well as
the “Training of Trainers” programs starting
October 2012.  
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Counting 66,000 members globally, the Chartered Institute of

Purchasing and Supply (CIPS) is the world’s largest professional body

representing the purchasing and supply chain management 

profession. Founded in 1932, it gained a Royal Charter in 1992.

CIPS is an awarding body which offers a range of universally 

recognized professional qualifications to help individuals make the

most of their career. 

CIPS promotes and develops high standards of professional skill,

ability and integrity among all those engaged in purchasing and 

supply chain management. It offers a range of products and services 

to equip individuals, organizations and the profession as a whole

with the knowledge, training, and practical skills needed to derive

maximum benefit from their procurement practices.

More information on CIPS: www.cips.org

CIPS at a glance

Views from the meeting with the expert delegation from the Chartered
Institute of Purchasing and Supply
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The annual conference of the GIFT-MENA network will be held in Tunisia from 8-10 October, 2012

Has the ferment for democracy and better governance modified
the vision of the civil service in the region?

The Governance Institutes Forum for Training in the Middle East and North Africa (GIFT-MENA) network
of civil service schools and institutes is organizing the 2012 edition of its annual conference entitled:
“Training and cooperation for change in the MENA region”. The conference will be held in Tunis on the
9th and 10th of October 2012, in collaboration with the National School of Finance of Tunis.
This event is organized back-to-back with the Annual Meeting of the Directors of Training Schools and
Institutes of the MENA region (on the 8th of October 2012).

The GIFT-MENA Annual Conference will be as
well an occasion to launch the GIFT-MENA
website. The website, the content of which is
available in 3 languages (English, French and
Arabic) includes sections about the network, its
activities and its publications. Other sections
are dedicated to the database of training 
modules, the trainers and experts, and the
community of practice. The websites features a

section announcing the upcoming international
events, another one focusing on MENA 
economic and financial news, and a third 
containing a selected “article of the week”. 
A Search engine would also allow finding one
of the 45 members spread across three 
continents, and a subscription to the 
GIFT-MENA newsletter is also possible through
the website. 

The launching of the GIFT-MENA website



Background
The ferment for democracy and better 
governance has created unprecedented
challenges for the governments of the
MENA region. The climate of widespread
appetite for good governance, integrity and
the rule of law has noticeably exerted a
tremendous amount of pressure as citizens
demand a more inclusive public sector that
performs its role effectively, transparently,
with integrity, and in the public interest.
Even countries that have not witnessed
popular uprisings are expected to meet
similar demands and provide efficiency,
performance and value-for-money in the
delivery of their public service.
If the crises and challenges are of different
nature in countries of the MENA region, all
share one common goal: to generate a 
sustainable modernization process, based
on the four pillars of democratic and good

governance: neutrality, equality, performance
and integrity. In light of such changes,
many partners are mobilized: governments,
ministries, public administrations, public
training schools and institutes, donors, civil
society organizations, and citizens. 
Within the context of the efforts invested
by key stakeholders as well as by the donor
community lies a key challenge in supporting
the development of adequate country
capacities. Capacity development facilitates
the transfer of technical and managerial
knowledge and skills but also influences
attitudes, provokes organizational reviews
and creates an enabling environment 
conducive of change. In that respect, 
training institutions, whether local, regional
or international, are expected to play a
central role in such transitional settings.
They are expected to foresee, trigger and
accompany change. 
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When network members met in Beirut in November 2011, they
were looking to share experiences in the area of training in the 
public sector as well as to reflect on approaches and tools that
would improve both the delivery of training and the quality 
of programs on the long term, in an effort to better cater for 
evolving needs in changing and challenging political, institutional,
economic and social environments in MENA countries.

The GIFT-MENA annual conference on “Rethinking Training in the
Public Sector”, held in Beirut on the 16th and 17th of November
2011, was an occasion  to explore these new policy orientations,
share ideas to move forward towards demand-driven training, and
enhance capacity development.
The conference, organized in collaboration with the ADETEF,
SIGMA and FRANSABANK, gathered 65 participants and speakers,
representing 14 countries.

2011 Edition 

Objectives
The GIFT-MENA Annual Conference offers
a space for dialogue, experience-sharing and
peer-to-peer learning for a better performing
and more “democratic” civil service in the
MENA region. It draws upon lessons learned
of various countries in accompanying reform
at a time of crisis. The conference will focus
on the following three topics: 

Building Capacities in Times of Crises:
Has the crisis modified our vision of the
civil service? What are the approaches
and strategies to be privileged in post-
conflict countries for recruitment and
training? What are the current chal-
lenges of human capacity development?
Institutional and Regional Cooperation:
Are national training institutions able to
collaborate and create synergies to
improve the delivery and impact of
training programs at a national level? 
Development Cooperation: How can
development cooperation and interna-
tional aid better cope with emerging
challenges in MENA countries? Will 
synergies between technical assistance
and training be created? What is the
scope and prospects of South-South
cooperation in the area of capacity
development and knowledge transfer? 

The conference is designed as a mix of 
presentations by world-leading experts and
practitioners and analysis of regional country
cases. The discussion of key challenges will
culminate in the presentation of sets of 
recommendations that are expected to serve
as baselines for better capacity development
policies, institutional and regional 
partnerships, as well as for a more efficient,
coherent and coordinated cooperation with
the donor community. 

•

•

•



The success story of Jordan’s Audit Bureau

Strengthening Performance Audit Practices
Boosts Demand for Good Governance

The project’s aim was to reorient the

Bureau’s classic approach towards audit,

mainly vested in financial audits, towards

the critical role of performance audit; thus

institutionalizing the demand for good 

governance in Jordan. 

Since 2008, the Government of Jordan has

practiced results oriented budgeting (ROB),

At a time when Jordan is taking steps towards political and fiscal reform, 

reconsideration of how things are typically done in government institutions becomes

crucial. Strengthening the supply of good governance is a key, but of similar significance

is creating the demand for it. As such, USAID Jordan Fiscal Reform II Project (FRP II)

worked closely with the leading government supreme audit institution in the Kingdom,

the Audit Bureau, to strengthen and bolster its role in performance audits.

which essentially means that each 

government entity is required to develop a

set of key performance indicators (KPIs)

that directs and monitors its performance,

and foster accountability. Since then, annual

budgets have been prepared and sent to

the General Budget Department, adhering

to ROB principles. Through a number of

efforts, FRP II helped improve the 

implementation of ROB both on the GBD

side as well as the ministries, thus 

enhancing the overall system. Yet, the 

project decided that this was not sufficient.

During its second year, the project identified

an opportunity to share its expertise with

Jordan’s Audit Bureau, the primary audit

body which submits its reports directly to

the Parliament, specifically in the area of

performance audit. Since ROB has become

a normal practice by the ministries and the

GBD, the Audit Bureau had the opportunity,

albeit with little experience, to integrate

ROB principles in the process of conducting

its audits.

6

The conference room  in the Audit Bureau
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By acquiring the tools to conduct such

audits, the Audit Bureau can place its

reports at the forefront of sought after

reports by decision makers, simply because

they would help answer an important 

question: are audited entities performing

according to their KPI’s? In other words, are

entities fulfilling the three E’s (Effectiveness,

Efficiency and Economy) to meet their KPI’s?

Performance audit proved to be an important

tool for completing the ROB cycle.

FRP II embarked on a capacity building

effort which began with a study tour for

seven senior auditors from the Audit

Bureau to a number of well known 

performance audit agencies and institutions

in the US.

The delegation was introduced through

face to face discussions with experts in the

field to best practices in performance

audits. Their exposure to the performance

audit system that prevails in the US helped

them bring home forward-looking ideas for

implementation, and share them with their

colleagues at all levels. And with assistance

from an international technical advisor, FRP

II launched an awareness initiative to reach

out to 120 auditors and managers of the

Audit Bureau throughout the Kingdom and

educate them about performance audits

and their significance in fiscal reform.

Employees at all levels became eager to

implement international best practices that

help them audit government entities’ 

performance, and three audit teams were

formulated to begin conducting three pilot

performance audits. The projects’ topics

were jointly selected by the Audit Bureau

and FRP II, and covered government fleet

management, solid waste management at

Greater Amman Municipality, and 

procurement of medicine at the Ministry of

Health. International and Jordanian FRP II

experts provided extensive mentoring,

training and follow up to conduct and 

complete the pilot studies and their 

respective reports. This time, the reports

that these auditors produced did not

include tables of financial data, and

instead, included thorough analysis of the

findings on performance, with an entire

section for recommendations.

Mr. Mohammad Al Heissat, Environment

and Performance Audit Director at the

Audit Bureau was quoted as saying, “My

participation in the three pilot studies for

performance audit has enriched my knowl-

edge and sharpened my skills, which resulted

in bringing to light performance audit

reports that carry a set of recommendations

for improving the audited institutions’ 

performance and efficiency”.

Today the three reports are included in the

Audit Bureau’s 2011 annual report and are

considered the cornerstone for future such

reports. The annual report, once submitted

to the Parliament, will be publicly available

on the Audit Bureau’s website, which is yet

another achievement that has been 

accomplished. In order to ensure quality of

the reports in absence of international 

advisors, FRP II developed a performance

audit manual, delivered a performance

audit style guide, and trained 17 employees

within the Audit Bureau to handle future

initiatives. Five new audit projects are

underway in 2012, this time with minimal

guidance by FRP II. A second study tour for

four senior Audit Bureau managers took

place in 2012 to help them understand

policies and processes that are needed to

facilitate the transition of the Audit Bureau

into performance audit.

Through expanding the use of performance

audits, it will be increasingly possible to

examine the performance of government

entities against their stated goals and 

objectives. The alignment between efforts

on the demand side for good governance,

through performance audit, and the supply

side of good governance, through results-

oriented budgeting, boosts accountability

and helps to ensure adoption of appropriate

corrective actions.

Published in USAID newsletter- July 2012

"The Role of Training in Support of Public Accounting Reform", 3 - 5 July 2011, Dead Sea, Jordan
Second from Left: Mr. Mustafa Al Barary, Chairman, of the Audit Bureau, Jordan
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By Zeina Bitar

Visit only trusted sites with valid security certificates. Avoid clicking on
short links that don’t clearly show the link location. 
Be very careful when filling out personal information with details, like
credit card account numbers.
Do not open an e-mail attachment if you are not absolutely sure of
what it contains. 
Use a strong password (alphanumeric with special characters $
#@etc.) unique for every site and change it every 2-3 months. 
Clear your browser cache frequently to free up hard drive space.
Beware of applications that request permission to access your data. 
When browsing on public or shared computers, always remember to
log out of important accounts like e-mails or social network sites, and
do not let the browser remember your passwords.
Do not insert any removable writable media on a public or shared
computer unless you are sure that it’s secure.
Use a reputable and up-to-date security suite including an anti-virus,
anti-spyware, anti-spam, a firewall, and a website safety advisor.
Run a full system scan every week and a full disk defragmentation
every month. 

10 Tips for Secure Internet Browsing

Inclusive green growth: the pathway to sustainable development / The World Bank. 
Washington: The World Bank, 2012

As the global population heads toward 9 billion by 2050, decisions made
today will lock countries into growth patterns that may or may not be 
sustainable in the future. Care must be taken to ensure that cities and
roads, factories and farms are designed, managed, and regulated as 
efficiently as possible to wisely use natural resources while supporting the
robust growth developing countries still need. Economic development
during the next two decades cannot mirror the previous two: poverty
reduction remains urgent but growth and equity can be pursued without
relying on policies and practices that foul the air, water, and land.

Inclusive Green Growth: The Pathway to Sustainable Development
makes the case that greening growth is necessary, efficient, and affordable.
Yet spurring growth without ensuring equity will thwart efforts to reduce
poverty and improve access to health, education, and infrastructure 
services. Countries must make strategic investments and farsighted policy
changes that acknowledge natural resource constraints and enable the
world’s poorest and most vulnerable to benefit from efficient, clean, and
resilient growth. Like other forms of capital, natural assets are limited and
require accounting, investment, and maintenance in order to be properly
harnessed and deployed. By maximizing co-benefits and avoiding lock-in,
by promoting smarter decisions in industry and society, and by developing
innovative financing tools for green investment, we can afford to do the
things we must.

Bibliothèque des Finances
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